2020: A YEAR OF CHANGES,
CHALLENGES AND OPPORTUNITIES
After serving as Treasurer for the UFCW International Women’s
Network for a few years, I’m honored to have been named the new
International Chair. I’m proud of what we’ve done this year and look
forward to unifying UFCW women through this renowned
international organization.
I want to thank Rhonda Nelson for her years of service, leadership and
dedication to the Network. We are excited to see her enjoy a wellearned retirement. I also want to thank everyone else involved with
the Network who has and will be helping us move forward.
Women comprise more than 50 percent of the UFCW’s membership
and represent a powerful resource for the union. I’ve seen first-hand
How active participation by women members enhances our union’s
strength at the bargaining table, in organizing campaigns and in the
political arena.

DELIANA
SPEIGHTS

INTERNATIONAL CHAIR

Here is an overview of what the Women’s Network has been working on in the last few months.
In August, the Network hosted a webinar on the gender impacts of COVID-19 and strategies for
the future. I was able to moderate a dynamic panel of women leaders.
The panelists included Faye Gunther, UFCW 21 President and Region 7 Network Coordinator, who
presented the impact COVID-19 has to UFCW healthcare workers with PPE storages, increased
workloads and concerns of exposure during their shifts. Faye also discussed the hardship UFCW
members face with childcare when schools are closed, and students attend online classes at
home.
LaQuita Honeysucker, Director at the UFCW International Civil Rights and Community Action
Department, covered the overall impact of UFCW members in retail, food processing and
manufacturing. She addressed issues that face retail members at Macy’s, H&M and other RWDSU
members who have been laid off due to the impact. LaQuita also discussed positive test increases
among food processing members and the impact of unreasonable line speeds facing UFCW
members. She spoke of horrifying deaths members have endured due to COVID-19, especially in
meat processing due to cold environments and the close proximity of workers. LaQuita lastly
described the impact on communities of color where members have two jobs but are able to
work only one. The lack of healthcare resources and access to testing and care is also a
significant issue in communities of color.

Michele Kessler, UFCW 1776KS Secretary Treasurer and President of OUTReach, discussed how
COVID-19 gravely Impacted the LGBTQ community by further isolating them from Interactions with
others. This caused significant depression and increased suicide rates. As a member of the
International Federation of Trade Unions, Michele also reflected on the global impact of this
pandemic and how workers have been treated beyond our borders.
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Debora De Angelis, UFCW Canada/Ontario Regional Director and
Network Education Co-Chair, shared how required isolation has lead
To increases in domestic violence. The pandemic has put additional
pressures on working women and the dynamics in the home with
spouses out of work or now they are working at home. She noted the
drastic shift of women’s work in the home with childcare, elderly care
and precautions that come with having to administer that care.
Debora also described the “Love Over Addiction” program the UFCW
Women’s Network offers to UFCW women who love someone suffering
from addiction and need help in their own healing. (Please see full page ad for details)
Lisa Blackwell, UFCW 1994 MCGEO Field Service Coordinator, Attorney and Network Bargaining
Co-Chair, presented the solutions to protect our members during the pandemic and other crisis
with bargaining language for essential workers. She discussed the importance of various leaves of
absence language, hazard pay, and safety protocols or safety committees that must be added to
our contracts.
In September we had another webinar entitled, “When Union Women Lead We Win – Getting
Involved to Make a Difference in November.”
Nikki Nateman, UFCW 338 Political Director and Network Political Co-Chair, moderated a panel to
highlight the importance of this year’s election.

Karen Gasper, UFCW International Political Director, gave an overview of the 2020 political
landscape and targeted races. Karen discussed the many ways UFCW members can get involved
to help workers win including “Soapboxx” videos, phone banking and texting campaigns. She
gave an inspiring talk highlighting how UFCW members are putting in the work to make a
difference.
California State Senator Connie Leyva discussed why women should run for public office and gave
us personal insight into why she ran. She also discussed how well California responded to the
pandemic by protecting workers with unemployment benefits and providing eligibility for workers
compensation if workers contracted COVID-19 prior to July 5.
The webinar was important because it kicked off phone banking opportunities for UFCW Women’s
Network members and many more UFCW members from the east coast to the west coast on every
Saturday starting Sept. 19 through Election Day.
As of today, this effort has been a huge success and has produced more than 50 volunteers calling
other UFCW members in Arizona, Nevada, Ohio, Texas and California.
The effort is there! Let’s continue to do the hard work and stay positive with the hope that all our
efforts will be fruitful with the results of this election.
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IT’S BEEN AN AMAZING RUN
After 44 years as a UFCW member—40 of those on the staff of Local
1500 and 10 of those years as the Women’s Network Chair—it is time to
say so long. Over the years, the Women’s Network has afforded me
the chance to meet, work, and learn from numerous remarkable
women and men throughout North America. I thank you for the
opportunity. It has been an amazing run!
As I look back, I remember when I first became involved with the
Network in 1989 at its founding convention in Denver, Colorado. I was
overjoyed when I entered the convention hall and saw hundreds of
women in attendance. I realized that I was a part of a sisterhood. For
many of us, being with our sisters provided us a safe space. It was a
space where we felt comfortable to talk amongst ourselves without
judgement. We were with people with similar experiences and part of
RHONDA
a supportive group. Network workshops served as spaces to teach
NELSON
and improve women’s skills and offered advice about tackling the
challenges that they faced while working in white, male-dominated
RETIRED INTERNATIONAL
environments. Although the Women’s Network’s intention was to help
CHAIR
women in our union, its focus on helping women had the impact of
strengthening the UFCW for all employees. This was the mission of our Founding Sisters’ thirty years
ago and since then I have tried my best to help carry out their goals over the years.
It has been an honor and a privilege to be a part of the Network and to serve as your Chair. Of
course, I could not do it alone! With my amazing Executive Board, I hope that we have helped
make the Network as exciting, viable, and rewarding for you as it has been for us. Some of our
many achievements that we are proud to have made together over the last ten years are:
•
•
•
•
•
•
•
•
•
•
•
•

Connecting UFCW Women throughout the United States and Canada.
Developing contract language for women and working family issues.
Increasing Women’s participation through our training and mentoring programs.
Holding workshops and presentations at local, regional, and national conferences.
Empowering women to be leaders through educational programs.
Lobbying local, state, and federal elected officials on UFCW priority legislation.
Promoting female political candidates that support UFCW issues.
Working with coalition partners to help enact Paid Sick and Family Leave legislation in several
cities and states throughout the U.S.
Engaging UFCW women in social media campaigns to promote such events as Latinas and
Black Women’s Equal Pay Day.
Raising awareness and helping to curtail violence against women throughout the U.S. and
Canada.
GOTV activities and our pledge card campaigns.
Partnered with Love Over Addiction, by providing sponsorships to their confidential online
recovery community for women who have a loved one who suffers from addiction.
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As I pass the torch to the next Chair of the Women’s Network, Deliana
Speights, Secretary Treasurer of Local 1428, I leave during one of the
most challenging times. As we know, UFCW members are on the front
lines each day risking their health and their family health to provide
services to families throughout the U.S. and Canada. My heart goes
out to those members and their families who have contracted
COVID 19, lost loved ones or their lives from this deadly virus. While the
pandemic is a different and the most unusual challenge that our union
has ever faced, I know that our union leadership will continue to take
every possible action to help working families through this crisis.
COVID 19 has also changed how the Women’s Network will connect with members. Deliana with
her years of experience, leadership skills, exciting, fresh ideas, and strategic steps to communicate
with Network members through technology and social media platforms, will be able to carry on
the goals of the Women’s Network. Deliana, along with her executive board, will continue to
strengthen our union by creating new programs and activities, developing new leaders, and
inspiring all people to do their best. I know that you will continue to provide Deliana the same
support that you gave me over the years. I am excited to see Deliana take the Women’s Network
to new heights! I wish you all good luck and I hope that you and your family remain healthy and
safe.

UFCW Women’s Network features
Region 6 Coordinator Renae Brackey.
She works at Hormel in Minnesota as a
Safety Lead in the marinated meats
section.
Renae has worked hard with UFCW
Local 9 to ensure that she and her
coworkers are safe during the
pandemic. Each day she gears up in
extra safety equipment to protect
herself and others at her workplace.
Thank you for all you do in being a
voice for your coworkers, for stepping
up and being active in your local and
keeping our food chain going!
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IMPACTS OF THE PANDEMIC ON WOMEN
For those who do not know me, my name is Sherry Van Dyk. Currently,
I hold the position of Secretary-Treasurer at UFCW local 360, West Berlin,
New Jersey. Recently, I’ve been appointed to the UFCW National
Women’s Network as Treasurer followed my position of Region 1
Coordinator for the last 15 years. My gratitude to the Executive Board is
immense for their confidence in me serving in this new capacity.
Congratulations to Deliana Speights as our newly elected Chairperson
of the Network. I wish her well in her new position.
As you may know, Rhonda Nelson, former Chairperson of the Women’s
Network, retired recently. A personal thank you to her and wishes for
continued good health and happiness as she enters a new chapter in
life’s journey. Rhonda was a mentor to me and to many others within
her Local Union and the Network. Her years of serving as our leader
made a difference for our members throughout the UFCW.

SHERRY
VAN DYK

Today, as we look at our members and specifically, our women of the
TREASURER
UFCW, throughout our nation and the world, many are experiencing
domestic violence along with their children in their homes. The COVID19 world pandemic created long periods of stay-at-home orders
causing the domestic violence and child abuse rates to increase
dramatically. On April 6, 2020, UN Women reported, “in the previous twelve months, 243 million
women and girls (aged 15-49) across the world have been subjected to sexual or physical violence
by an intimate partner and as the pandemic continues, this number is likely to grow.”1
“Domestic violence has seen a dramatic increase during the novel coronavirus pandemic, with
victims at home with their abusers, it is more difficult to access services they would normally use”,
was the opening of the article published in May of this year by Ella Torres of ABC News.2 As
reported in New York by Governor Andrew Cuomo’s office, there has been a spike in domestic
violence reports since the stay at home order was implemented. This has not been limited to just
New York. Sadly, victims don’t always have the opportunity to file reports or seek help while staying
at home. Since many women are trapped in this environment, it was suggested that victims take
pictures of bruises or injuries and send them to a friend or relative and then, delete them off of their
phones. In these trying times, it is likely that more women are unable to call for help. Confinement
creates the tension and pressures of health and financial worries while they are separated from the
people and resources that would normally be available to them.
Sources
1 UN Women (2020) Statement by Phumzile Mlambo-Ngcuka, Executive Director of UN Women,
“Violence against women and girls: the shadow pandemic” Retrieved at:
https://www.unwomen.org/en/news/stories/2020/4/statement-ed-phumzile-violence-againstwomen-during-pandemic
Torres, Ella, “Domestic violence centers navigate coronavirus crisis as calls spike”
Retrieved at: https://abcnews.go.com/US/domestic-violence-centers-navigate-coronavirus-crisiscalls-spike/story?id=70902362
2
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“Children are specifically vulnerable to abuse during COVID-19.
Research shows that increased stress levels among parents is often a
major predictor of physical abuse and neglect of children”, according
to the Substance Abuse and Mental Health Services Administration
SAMHSA).3 Children are also more anxious during this pandemic as
their daily routines, activities and learning schedules have been
interrupted and turned upside down. They, too, are experiencing
anxiety and uncertainty. Many children do not have access to the
technology which would enable them to stay connected with friends.
They may sense that their parents are also stressed and may act out.
“Stressed parents may be more likely to respond to their children’s anxious behaviors or demands in
aggressive or abusive ways. The support systems that many at-risk parents rely on, such as
extended family, child care, and schools, religious groups and other community organizations are
no longer available in many areas due to the stay-at-home orders.”4 Other resources normally
active may also not be available to advocate for the victim or to investigate the abuse.
During the last National Women’s Network held in September 2019, the Women’s Network was
introduced to a wonderful program called Love Over Addiction. The Network partnered with this
program to help our UFCW women that may be in need of help. If you’re a woman who knows,
loves or is someone suffering from addiction, the UFCW Women’s Network wants you to know that
you’re not alone. UFCW members can access their online recovery community that provides
understanding and support for you and your family.
There is a six-week online course available, featuring audio and video training. Each week, a new
learning module is released with unique lessons and activities. The activities are provided on
printable guide sheets that can be completed and referred back to when needed. You will also
gain access to a community of women just like you. Included with membership is also an invitation
to join the Love Over Addiction secret Facebook group where women share their journeys and
seek advice from women all around the world who understand exactly what each other is going
through. This confidential program will be available at a deeply discounted rate.
For more information, visit: loveoveraddiction.com/womensnetwork. I felt it important to include
this information as addiction can also be a place where women suffer in silence and do not know
where to turn to for help.
For help, please call the numbers below or refer to the website noted:
National Domestic Violence Hotline: 1- 800 -799 - SAFE (7233)
Prevent Child Abuse America – Coronavirus Resources & Tips for Parents, Children & Others
(chapters available nationwide https://preventchildabuse.org/)
Childhelp National Child Abuse Hotline: 1-800-4-A-Child (1-800-422-4453) then push 1 to talk to a
counselor. In closing, I wish our leadership, my Network sisters and all of our members and their
families well during this time of uncertainty.
Sources
3 Substance Abuse and Mental Health Services Administration (SAMHSA)
4 SAMSHA

(2020), APA (2020) “How COVID-19 may increase domestic violence and shield abuse”
Retrieved at: https://www.apa.org/topics/covid-19/domestic-violence-child-abuse
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CELEBRATE 100 YEARS OF
VOTING RIGHTS BY VOTING
In August we celebrate the 100th anniversary of the 19th Amendment
guaranteeing women the right to vote in the United States. The history of this
civil rights struggle was not taught when I was in school. I spent some time
finding out more about the women’s suffrage movement.
I learned that despite my history books, women had to fight for the right to
vote; it was not given to them. I learned that the forces opposing women’s
suffrage often physically and brutally attacked and jailed the women who
stood up and fought to have a voice; but the women persisted. I also learned
that the white suffragists ultimately made a decision to abandon the black
suffragists who had fought along side them for many years when it became
clear that their path to victory would be easier without their black sisters.
100 years later, we find ourselves at the threshold of the most important
election in over a century but the right to vote is still not secure for all
Americans. The current administration is doing everything within its power to
strip voting rights from anyone who opposes them.

KATHY
FINN

RECORDER

Meanwhile, we face a pandemic that has grown out of control due to this
Same administration’s mismanagement and/or deliberate indifference to the suffering and deaths of its
own citizens. We have an economy in shambles leading to record unemployment and homelessness while
the wealthy and well connected continue to amass more wealth than they know what to do with. Our
country continues to be beset by systemic racism, racial injustice and police brutality directed at people of
color on a daily basis.
What lessons can we take away from the movement for women’s suffrage? First, we must recognize that all
oppression is linked and regularly remind ourselves that we cannot be free as long as others face
oppression. We must join with those who face oppression to fight for real justice for all. Second, the forces
opposing us may seem to have all the power and may even be brutal in their attempts to silence us. But, if
we organize and continue to fight, we will prevail.
Finally, having a voice and
a vote is worth the struggle
even if the struggle is difficult.
Don’t take the right to vote
for granted. Right now, it’s
more important than ever
to get involved, volunteer,
and vote. Don’t ever give up.
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WE CANNOT HAVE ECONOMIC
JUSTICE WITHOUT RACIAL JUSTICE
As a woman of color, some of the most indelible memories of my
childhood call back to the civil rights movement. Some I only faintly
remember, like the March on Washington, and some later on, like the
awful day Dr. Martin Luther King, Jr., was slain by a racist’s bullet. These
are unforgettable backdrops to my upbringing. And as I got older,
I swelled with pride when I learned that my Union, the RWDSU, was
heavily involved in the March on Washington and the March on Selma.
The RWDSU became the first union ever in 1968 to negotiate Dr. King’s
birthday as a paid holiday.
But that pride has always been tinged with sadness; as far as we’ve
come, America has never truly dealt with the underlying issues of
systemic racial and social injustice and discrimination that continue
to make the lives of countless Americans an uphill battle.

CASSANDRA
A. BERROCAL

DIVERSITY CO-CHAIR
Now, we finally have an opportunity to deal with these issues once
and for all, to finally end discrimination and racial injustice. Racial
injustice hurts all of us and holds our entire country back. We are seeing sweeping changes in the
way people from all sorts of different backgrounds view ingrained racial injustices and the
consequences that result for people of color.
While the changes being made around the country show that the protest movement is making a
significant difference, it’s clearer than ever that to achieve true racial justice. We need to address
the underlying economic conditions under which so many people of color live and to do that we
need a powerful voice for working people. We need strong unions and a strong economy that
works for all Americans not just the very richest few. We also need to defend the rights of all
Americans to vote! It is our most important right and for too many people it is under attack due to
their race or class.
In the labor movement, we need to embrace and support Black Lives Matter because it will raise
all working people as well as help finally end systemic racism. Unions fight for economic equality
and for racial equality. We know that these two things are intertwined and we cannot have one
without the other.
To quote Dr. King, who once visited the union hall of my RWDSU Local 3 to review a new contract
for Bloomingdales workers, “Injustice anywhere is a threat to justice everywhere.”
The RWDSU has a proud history of fighting for racial justice. Today, we are proud to be part of the
BLM fight. All workers deserve economic and racial justice.

When I later joined the Women’s Network after the RWDSU and UFCW merger, I was later elected
as the Diversity Co-Chair of the Women’s Network. As the Diversity Co-Chair I bring to the Network
the same values that I learned during my years with RWDSU and my childhood.
Today, the Women’s Network and RWDSU are proud to be part of the BLM fight. We will not stop
fighting until economic and racial justice is achieved!
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PANDEMIC SHOWS IMPORTANCE
OF UNIVERSAL CHILDCARE
COVID-19 has taught us many lessons about the value of public
services, though few were put so clearly as the importance of
childcare.

In a recent study by Statistics Canada, parents' concerns about their
families was top of mind…and their top concern was about balancing
child care, schooling and work, with 74% of participants reporting
feeling very or extremely concerned in this regard. This likely stems from
the demands that have been placed on some parents to keep up
with their own work responsibilities (either from home or at their usual
place of work), take care of their children without any external support
such as child care or school, and help their children with academic
activities. Families with only young school-aged children (i.e., children
aged 11 and younger) were the most likely to be concerned about
balancing childcare, schooling and work (80% of these participants
were very or extremely concerned, compared with 55% of participants
with only older school-aged children).

DEBORA
DE ANGELIS

EDUCATION CO-CHAIR

Governments seem to have gotten the message: if children aren’t cared for, the economy will
remain shut.
We have an opportunity now not only to rebuild the childcare sector but also to keep on building.
Until we get a childcare program that is universal, affordable, inclusive and high quality. Childcare
should work for children, their caregivers, and the workers who take care of our children. UFCW
Canada is supporting Child Care Now’s.
Strategy for Recovery which is calling for a two phased approach: first provide funding to piece
the child care sector back together following the pandemic, then continue that funding to move
Canada towards a fully publicly funded system, in partnership with the provinces/territories and
Indigenous governments and communities, so that all children and families can have access to
affordable high quality early childhood education and child care.
Join and participate in UFCW Canada’s virtual letter writing campaign to ensure that
governments continue to be held accountable and include childcare in their recovery strategies.
Many schools and childcare options are closed or limited but
our members have to work. What are you doing to get by?
What challenges are you facing? What options do you wish
was available to you?
UFCW Women’s Network and other Unions are working to find
solutions to these problems for workers and we’d love to hear
from you.
So please take the survey!
https://u21.typeform.com/to/dIcwt9C8
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UFCW WOMEN’S NETWORK BRINGS
AWARENESS TO EQUAL PAY DAYS
BLACK WOMEN EQUAL PAY DAY – AUGUST 13TH
August 13 is Black Women’s Equal Pay Day, which marks how far into
the year Black women working full time need to work to earn what
their white, non-Hispanic male counterparts earned in 2019. That equates
to Black women having to work 20 months to make one year’s pay — creating not just a wage
gap, but a wealth gap over time.
Since Black women typically make just 62 cents for every dollar paid to white, non-Hispanic men,
after working for 40 years, a Black woman will be underpaid by nearly $1 million.
Yet this is a reality for Black women who shoulder the majority of work and caregiving duties. A
whopping 80% of Black women are the primary breadwinners for their household, and about twothirds head households alone.
What that looks like in real life is not being able to have savings to fall back on during a disaster
such as COVID-19 and struggling to put food on the table every day. Union contracts help all
members achieve equal pay no matter the gender or race!

PAGE 11

UFCW WOMEN’S NETWORK BRINGS
AWARENESS TO EQUAL PAY DAYS
NATIVE AMERICAN EQUAL PAY DAY – OCTOBER 1ST

This wonderful lady, Corrina Yazzie, works at a
Safeway store in Farmington NM. She was
struck with COVID-19 in March and was
hospitalized for several weeks, she is now back
at work. In August she lost her youngest son
whom she lived with to COVID -19 and has
been through so much. You know how us
women are, she is back at work full time.
Corrina says, “Farmington is a part of the New
Mexico where the wages are lower and as
women we are not recognized as valuable
with such low wages.” As a native woman
Corrina believes in equal pay for all women.

This day marks Native Women’s Equal Pay Day,
when we recognize how far into 2020 Native
women work to make what the average nonHispanic white man did in 2019. Earning just
$0.57 on the dollar that an average white man
makes, Native women lose over $1 million over
the course of their lifetime. This must change!
Louise Stodsgill is a steward at Safeway in
Farmington, New Mexico. Louise believes
everyone should get equal pay for the jobs that
they do whether it be a man or woman.
“Farmington is a small community and women
should make as much as a man for the work
that we do.” “As women we take care of the
family and have to work to make ends meet.”
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