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CELEBRATING 30 YEARS 
 AND STILL GOING STRONG

1988-2018
Rhonda C. Nelson 
Women’s Network International Chair
Happy 30th Anniversary to the UFCW Women’s Network! I can’t believe how thirty years have 
flown by for the Network and I am happy to have been a part of it since the beginning - as a member, 
Regional Coordinator, Treasurer, and now, as your International Chair. While the Women’s Network 

Executive Board hoped that our 30th birthday would have coincided with a Women’s Network 
convention, we were certainly able to celebrate with many of you and reflect upon our history during the International Convention held earlier 
this year. We want to give everyone a raincheck and hope that you’ll celebrate with us next year during our Thirteenth Biennial Convention on 
September 12 - September 15, 2019 at Disney in Orlando, Florida. (More details will follow in the coming months.)

As you may know, over thirty years ago our founding members, Pat Scarcelli, Mary Finger, Bette Mercer, Sarah Palmer Amos and the late Rita 
Woolshire, - had a vision to create a network of women to become more actively involved within our union. They envisioned a place where 
women could come together to share their ideas, discuss concerns and the challenges they faced, learn how to become leaders, showcase their 
talents, assist the Locals and International union wherever possible, and to create various programs and activities to assist our members. Our 
mentoring program is one example where seasoned leaders teach younger activists the leadership skills needed to keep our union strong.
Reflecting on our thirty-year history, I hope you can agree that our founding sisters have achieved exactly what they sought to do by getting 
women more actively involved in our union. One of our early successes was to help raise awareness of Walmart’s anti-union, anti-worker 
corporate policies, starting with the Walmart “Made in America” campaign. While the company boasted about selling merchandise made in the 
United States, the Women’s Network was able to help bring attention to Walmart’s false claims and deceptiveness by pointing out numerous 
items that were mislabeled and in fact, made outside of the United States. Our annual Mother’s Day Blitz was a grassroots campaign not only 
to honor working mothers, but to also enlighten the public, particularly Walmart shoppers, about various concerns about the company. One of 
these issues we highlighted  was Walmart’s opposition to increasing the federal minimum wage which impacted, millions of working people, 
including mothers, across the country.

Our biennial conventions, regional conferences, workshops, and seminars continue to provide members the opportunity to network with others 
throughout the United States and Canada.  In fact, continuing to get women more involved in our union and Network happens to be our next 
Convention theme: “Activism Makes Today’s Vision Tomorrow’s Reality.” We’re also able to help raise awareness and keep you up to date on 
important issues through our Network E-News, social media, and our website. Raising awareness of important issues and providing leadership 
training for members to take back to their Local Union continues to be one of our top objectives. Network members’ participation at many 
of our events has helped bring attention to important issues affecting women and their families, including domestic and workplace violence, 
sexual harassment, gender pay equity, child and elder care, paid sick days and family leave, raising the minimum wage, flex-time and fair work 
schedules. It’s also why we formed coalitions with other women and community organizations to help find ways to address these issues and 
bring about positive change.  

One of the ways the Women’s Network has helped to bring change has been through our political activism. You have stood with us during the 
voter registration drives, rallies, get out the vote efforts, lobby days, and the nationwide Women’s Marches. Some of our most recent victories 
included helping to pass Paid Family Leave legislation in several cities and states. Now, women and men will no longer have to choose 
between putting food on the table and taking care of a seriously ill loved-one, or bonding with a new child.  Our goal is to continue to move 
forward until we have a National Paid Family and Medical Leave policy. The upcoming 2018 midterm elections are just around the corner, 
and we have a lot at stake!  As always, the Women’s Network will make every effort to help elect politicians who represent our best interest.
 As a resource for our union, the Women’s Network has also been active at the bargaining table, pushing for family-friendly contract language.
In non-union workplaces that employ a high percentage of women, such as the retail or supermarket industries, organizing campaigns are most 
likely to succeed when women organize women and the Network is always ready to help!

While we have thirty years of doing our best to advocate for UFCW women, we couldn’t have done it without the support of our members, 
Officers of our International Union, and Local Union Presidents. We promise to keep the vision of our founding sisters alive as we advocate 
for women’s rights and help bring the talented women of our union into positions where they can help make a difference. We hope that we 
haven’t disappointed you over the last three decades! Thanks everyone, and here’s to the next 30 years!
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“Activism Makes Today’s
Vision Tomorrow’s Reality”

We are pleased to announce that the 
Thirteenth Biennial Women’s Network Convention will take place next year!

September 12 - 15, 2019
Disney’s Boardwalk Inn, Lake Buena Vista, Florida

More details to follow.

UFCW 
Love Over Addiction

If you’re a woman who loves someone suffering from addiction, the UFCW 
Women’s Network wants you to know that you’re not alone.

The UFCW Women’s Network is now partnering with Love Over Addiction, 
an online recovery community for women that provides access to their  
confidential program at a deeply discounted rate.

The Love Over Addiction program is a six-week online course featuring 
audio and video trainings. Each week, a new learning module is released 

with unique lessons and activities. The activities are provided on printable guide sheets that you can complete and refer back 
to when needed.

Although the modules are released weekly, the program can be 
completed at your own pace with no fear of falling behind and no 
childcare needed. Included in your membership is lifetime access 
to the program, so you can listen to and watch the training materials 
whenever it’s convenient for you.

When you join the Love Over Addiction program, not only are 
you receiving practical solutions, you’re also gaining access to a 
community of women just like you. Included with your membership 
is also an invitation to join the Love Over Addiction secret Facebook 
group where you can share your journey and seek advice from 
women all around the world who understand exactly what you’re 
going through.

Your membership with the UFCW Women’s Network will allow you 
to purchase Love Over Addiction for just $20.

For more information,visit loveoveraddiction.com/womensnetwork

“The Love Over Addiction program saved 

my life and gave a life to my children. I 

hesitated when I thought about spending 

any money on myself, but I put in my 

mind the money that my now ex-husband 

spent on liquor. I listened in the good 

times and bad. And I learned so much. A 

lot about what was doing wrong and what 

I could do better. So treat yourselves to this 

program.” - Member of Love Over Addiction

https://loveoveraddiction.com/programs/womensnetwork/
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Best Wishes to Our Sister, 
Lois Honeycutt!

Lois began her Union career at Eagle Food Centers working as a cashier in 
June 1979. She became a Union Steward for Local 431 in 1980 and was elected 
to the Executive Board in 1988. In November 1990, Lois was hired full-time 
at Local 431 as a Service Representative and was promoted to the position of  
Union Representative two years later. In 2009 Lois was elected to the position of 
Secretary/Treasurer at her Local and has held that position until her retirement 
this year.

Lois has been a very active member of the UFCW Women’s Network from the very first convention in 1990. 
She was first elected to the Executive Board in 2000 and was then elected to serve as Organizing Co-Chair on 
the Executive Committee. In 2010 Lois was elected to the position of Secretary-Treasurer, which she held until 
her retirement. She has mentored many women over the years and has taken great pride in helping women gain 
the confidence to move forward in their careers. She was always there to greet and include new members on the 
Executive Board and make them feel comfortable.

Lois was also a Delegate of 
the Quad City Federation 
of Labor in Iowa for 28 
years and also served 
as an Executive Board 
member of the non-profit 
Child Abuse Council in 
the Quad Cities.

Throughout her career, 
Lois has gotten to meet 
Presidents, Senators, local 
elected officials and entertainers (including Martin Sheen and Jon Bon Jovi). If a candidate needed help with their 
campaign, Lois was always ready to help in any way that she could!

Lois currently lives in Illinois with her husband John and between them, they have six children and 12 grandchildren 
who are very much the light of her life. There is always a smile on her face as she shows you pictures and tells 
you stories about her grandchildren. She will now be able to spend well deserved time in retirement traveling and 
spending time with her family, inlcuding taking those fantastic cruises.  

Lois‘s kind words and warm smile made an everlasting impression on so many people in her efforts to improve 
the lives of working people. She will truly be missed!

Congratulations Lois! And remember, even though you’re retired, you’ll always be a 
member of the UFCW and the Women’s Network! 
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Let Rosie Be 
Your Inspiration!

Deliana Speights, Education Co-Chair
In January, we learned that Naomi Parker Fraley, the original Rosie the 
Riveter of World War II, passed away at the age of 96.  
     
When I think of Rosie, I think of all of my sisters who go to work every day 
working side by side with men. They’re doing the same job, but in many 
instances those women are paid much less for the same work. On average, 
women make about 80 cents for every dollar that their male counterpart 
makes per hour.  

I was lucky when I started in the grocery industry 30 years ago. I was paid the same as men for doing the same work. It 
didn’t matter if I was gathering shopping carts from the parking lot or working in the check stand. I was paid the same as my 
brothers in the grocery stores. I would see many working moms who felt a great sense of pride that they had a good paying 
job that provided for their family. Our workplaces aren’t always perfect, but as a woman I have always been proud that our 
contracts are blind when it comes to gender. 

To me, Rosie has been an inspiration that I could do anything a man could do in the workplace. When I would see that 
picture of her with her arm curled and flexing, I would become determined that no task or challenge was too tough for me.
 
During WWII, due to a shortage of men to work in our factories, many women were called upon to do their part for the war 
effort. Women built everything from the jeeps to the planes that were used by the soldiers fighting abroad.

This was an important moment for women in American workplaces. It was just a few years earlier that women had fought 
for the right to vote and now women were realizing that being a housewife, secretary or phone operator weren’t their only 
options. They could, if given the opportunity, work in the factories or any other workplace they chose, right alongside men. 
To many women, Rosie meant there was no turning back and women 
were now looking to be equals in the workplace.

It hasn’t always been easy since Rosie and the other riveters helped 
our country win the war in Europe and Japan. But there was no turning 
back the clock on progress. 

Rosie the Riveter has always been about more than an image on a 
button or poster. She is a powerful reminder that women deserve 
fairness and respect in the workplace. Seeing the #MeToo and 
#TimesUp movements of today, this powerful symbol of strength 
and equality serves as an inspiration to Stand Up and Speak Out and 
together..

WE CAN DO IT!

https://www.facebook.com/search/posts/?q=%23metoo%20movement%20-%20discussions
https://www.facebook.com/search/posts/?q=%23timesup
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Ending Sexual Harassment and Gender Based Violence
Faye Guenther, Region 7 Coordinator 

Our 2018 UFCW Convention provided Delegates and attendees with many tools to help us address workplace and gender 
based violence. Important discussions occurred at our “Addressing Workplace Violence” Panel, a Code of Conduct was 
established at the beginning of the Convention which provided clear guidelines and a known way to report, and dozens of 
significant Resolutions were debated and adopted.  
 
Now that  we are home, what steps can we take to continue our work to end sexual harassment and gender based violence? 

Resolution 10, which was passed overwhelmingly by the Delegates during the 
Convention, gives us a road map.  We know our members are facing tremendous 
pressure at home, in their communities and at work. Resolution 10 offers ideas 
about how unions can play a critical role in organizing union and non-union workers 
alike to help withstand these pressures, especially when it comes to harassment and 
gender based violence.
 
We know our members face harassment from many potential sources including, 
managers, customers, vendors and unfortunately sometimes co-workers too. For 
non-union workers, the issue is magnified.  Workers without a union are virtually 
powerless to prevent and deal with harassment. Unions  are in a unique position 
to organize the unorganized and advocate for current members to ensure that 

employers keeps the workplace free from harassment and gender based violence.
 

So, what specific steps does Resolution 10 suggest?  
 
1. Create Tools to Educate All Union Members.  Luckily, the Women’s Network has worked to create a booklet entitled 
“Ending Sexual Harassment and Gender Based Violence.” This booklet is a living breathing document and we will continue 
to update and add more member stories.  If you have a member story to share, please send it in my direction. Telling our 
stories is often the first step on taking action and getting involved in our union. You can contact the Women’s Network for 
a digital copy of “Ending Sexual Harassment and Gender Based Violence,” or you can email me directly and I will share it: 
fguenther@ufcw21.org.  

2. Create and Pass Codes of Conduct Within Our Union. At the Convention a  Code of Conduct was established, with clear 
guidelines and a reporting structure.  Click here to read the 2018 UFCW Convention Code of Conduct.  Codes of Conduct 
can seem trivial, but re-setting a workplace culture requires multiple levels of awareness and change. Establishing a Code 
of Conduct is one tool that can be used to help establish a new union culture and workplace culture.

3. Survey Our Members. What is the prevalence and nature of the harassment our members face?  Gathering this information 
will guide us to the best solutions.

4. Organize Union and Non-Union Workplaces by Identifying Leaders. Union Leaders can develop effective plans to end 
sexual harassment and gender based violence in their workplaces.

5. Bargain.  Add questions to bargaining surveys and information requests about the topic of sexual harassment and gender 
based violence. Demand that all employers have policies in place  related to sexual harassment and gender based violence 
that include proposing clarity in the language, effective reporting procedures, anti-retaliation provisions for reporting, and 
training.  
 
The work we do today and tomorrow will determine what will become of the education we received and tools we were given 
while at this year’s UFCW Convention.  I see a future where we work together to organize non-union workers and mobilize 
our current union members to end sexual harassment and gender based violence.

https://www.dropbox.com/s/7xdli09c6wkixrd/Code%20of%20Conduct.pdf?dl=0
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UFCW Convention Highlights
for the Women’s Network

Women’s Network Booth in Unity Hall

The Women’s Network had the opportunity to meet with Delegates 
and Guests throughout the Convention as our booth was located in 
Unity Hall just before the entrance of the Convention Hall. Those 
attending could pick up Women’s Network swag, as well as learn 
more about Network and become members.  

The Women’s Network Open House 

On the first day of the UFCW Convention, the 
Women’s Network hosted a special Open House,  
to introduce who we are and the work we do as 
a constituency group for the UFCW’s women 
members.  The packed event was also attended by 
our International President, Marc Perrone. 

Those in attendance got a sneak peak of the special video which was created to commemorate the Women’s Network’s 30th 
Anniversary. The full video, highlighting our history, as well as our community and political engagement, will be coming 
soon so keep your eyes out for it!

Thank you to everyone who attended! We truly appreciate your support!

North America’s Changing Workforce 
and Growing Our Union

A key feature of the UFCW Convention was the informative 
workshops that were held each morning on a variety of 
topics, including collective bargaining, organizing, using new 
communications tools, and politics. One of the workshops, “North 
America’s Changing Workforce and Growing Our Union,” focused 
on how the demographics of our membership has changed and what 
we can do to support our members who are women, immigrants 
and/or belong to the LGBTQ community. Two members of the 
Women’s Network participated in the workshop as panelists: Debora 

DeAngelis and Nikki Kateman. Debora spoke about two major UFCW Canada organizing campaigns and how the Local 
Unions there addressed extremely diverse workplaces in order to successfully unionize two manufacturing facilities. Nikki 
then highlighted the Women’s Network efforts around Equal Pay Day and the difference union contracts make in closing 
the gender wage gap. 

Other panelists in the workshop included Laura Kelly from UFCW 
OUTreach, who spoke about  so-called “Bathroom Bills” and the 
negative impact this legislation has on our transgender members, 
as well as Joseph Dorismond from the RWDSU, who discussed 
how changes at the federal level around immigration are affecting 
our members and efforts the UFCW is putting in place to support 
these members and their families. 

This was an incredibly 
important workshop and the 

Women’s Network was proud to 
have participated in it!
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Helping Women in the Workplace 
Region 8 UFCW Women’s Network Training Event Covers a Variety of Challenges

 
The UFCW Women’s Network in Region 8 held an informative training event for union staff, stewards and active members at 
UFCW Local 324 in Buena Park, California on June 20, 2018. Over 60 women and men from Local Unions in Southern California 
attended the event that primarily addressed the many challenges confronting women in the workplace. 

Legal experts presented vital information about helping women members facing issues such as breast-feeding at work, pregnancy 
discrimination, and sexual harassment. We also had a workshop on overcoming our own personal biases and discussed the 
importance of women getting involved in lobbying and political activism.
 
Andrea Zinder, Secretary Treasurer of UFCW Local 324 opened the gathering and welcomed all of the participants. Zinder 
expressed delight with the large turnout and the participants’ interest in improving the lives of our female members. Linda Saboor, 
Region 8 coordinator, introduced Keith Rohman of Public Interest Investigations, Inc., who led 

the workshop on “Succeeding Despite 
Our Biases.” Rohman posed questions 
to help us understand that everyone 
has inherent biases and that these 
biases can influence the judgments 
of even the most well intentioned 
individuals. The workshop covered 
topics ranging from sexual identity 
to racial and religious stereotypes. 
Kathy Finn stated that “Learning 
more about inherent biases can help 
us lower these barriers to positive 
interactions and solidarity among our 
membership.”

Kathy Finn, collective bargaining Co-Chair of the Women’s Network, 
introduced Jennifer Reisch of Equal Rights Advocates, an organization “dedicated to protecting and expanding economic and 
educational access and opportunities for women and girls.” Reisch spoke on “Changing the Workplace.” She described what some 
other Unions are doing to combat sexual harassment in the workplace. The part of her presentation about the women in the hotel 
industry fighting to end the physical abuse they suffer by passing legislation in Sacramento was particularly moving.
 
Following lunch, UFCW Local 1428 Secretary-Treasurer Deliana Speights, Education Co-Chair of the Women’s Network, 
introduced labor attorney Margo Feinberg who addressed “Laws to Help Our Members.” Feinberg explained the legal obligations 
of employers to provide a sexual harassment-free and hostile-free workplace. She also addressed California laws that require 
employers to provide accommodations to pregnant workers and private lactation space and time for pumping for women returning 
to work after pregnancy leave. 
 
Jassy Grewal of the UFCW Western States Council spoke on “UFCW Women’s Involvement in Lobbying and Politics.” Grewal 
described our on-going legislative attempts to correct a variety of workplace problems. She highlighted our use of women 
pharmacists in our lobbying efforts to pass legislation that would prohibit retail pharmacists from being left to work alone in the 
pharmacy. This legislation would provide a better work environment for our pharmacists and a safer pharmacy for patients.
 
“This was an important and valuable opportunity to delve into issues that have always been concerns of women who are trying 
to earn a living for themselves and their families. It’s good to know women don’t have to be alone in confronting these problems. 
They can rely on the support of their union sisters and brothers in the UFCW,” Speights said afterward.
 
Finn stated “Everyone seemed to appreciate the training and I think everyone learned something that they can use to make our 
members’ lives at work better.”
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The 2018 Kids to Kamp Contest
Each summer, the RWDSU New England Joint Board’s Women’s Network awards 
several union families with a scholarship to be used 
towards the cost of camp and summertime educational 
activities. 

This year’s winners include:
  • Jennifer Cormier (parent of Natalie & Jake) – Local 60
  • John Drummond (parent of Dakota) – Local 224
  • Ryan Edwards (parent of Chad) – Local 60 
  • Gary Miner (parent of Brady & Kale) – Local 153

Congratulations to this year’s“Kids to Kamp” Contest! 
We hope these UFCW/RWDSU kids have a great time at summer camp!

Get to Know Karen Salzer: 
UFCW Member and Future State 

Representative!
I was proudly born and raised in La Porte, Indiana and have remained an active 
member of our community my entire life. I raised my family in the house my 
father built. Of my five children, three still live in La Porte: Benjamin, Andrew, 
and Nathaniel. My son Darron is a member of the Armed Services, and my 
daughter Kristan passed away in 2000.

I am a graduate of La Porte High School and took several classes at Purdue 
Northwest University before I chose to focus on supporting my family. I worked at Kroger for 20 years before 
accepting a position as a Union Representative with the United Food and Commercial Workers. At the UFCW I 
am dedicated to fighting for workers every day, and I truly love my job.

I have decided to run for office because I believe that Hoosiers have been left behind by the State House. Our 
representatives have repeatedly failed to act on issues such as strengthening education, supporting workers’ rights 
and wages, and ensuring all Hoosiers have access to quality healthcare programs. It makes me sick to watch 
policies such as “Right to Work” chip away at the livelihood of many workers here in Northern Indiana, and I 
have come to the conclusion that I can no longer sit back and watch it happen.

As Indiana State Representative, I will stand up against injustice and work for the issues and that are important 
to Hoosiers. I want to be the voice of working people in the State House and demonstrate that we are a group that 
should not be ignored.  The House of Representatives is meant to be truly representative of the people, and I hope 
to help it accomplish that ideal again.
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Kate Meckler: Women’s Network 
Member and Newly Promoted 

Director of Region 7
We are excited to announce that Women’s Network member, Kate Meckler has been 
promoted and will now serve as a UFCW Regional Director in Region 7. Kate has 
had long history as a union activist, starting at the age of 18 when she helped unionize 
the grocery store she worked at, Giant Eagle, in Pittsburgh, Pennsylvania. As a proud 
member of UFCW Local 23, she then went on to graduate Penn State with a degree in 
Labor Relations. 

For over 20 years Kate has worked for Local 400, Local 342, and the UFCW International 
working in a variety of roles in the Organizing, Collective Bargaining, Communications, and Servicing Departments. During 
her time, she has helped organize the clothing retailer, H&M in New York City, which she identifies as a highlight  of her 
career (and was mostly run by female staff). She has also overcome professional challenges, including servicing in “Work 
for Less” areas like Southern Virginia.

As a single mom of two young children, Kate is always thinking of ways to bring more women into the labor movement to 
include their voices and ideas, so that we can adapt for those who have kids or take care of elderly parents and may have 
limitations but, who also want to do the work. “I’ve always tried to stay involved in the Women’s Network and look for 
ways to help bring value to our female staff and members, including when we worked in the Walmart programs, as well as 
when we helped young girls earn badges for Girl Scouts and talked to them about the value of unions,” said Kate. “Thinking 
through The Love Over Addiction program and how it could help our women members, as well as figuring out ways to 
address Me Too issues for staff and members, has certainly been important to me.”

Congratulations Kate! We are all so proud of you and are looking forward to working with you on the West Coast!

Congratulations to Region 1’s
Childcare Grant Recipients!

At a recent Region 1 (South) Coordinator’s Meeting, five UFCW families were chosen to receive a grant towards the cost 
of childcare. This grant is awarded annually and is intended to help relieve the expense members’ face in ensuring that their 
children are well cared for while they’re at work. 

We are pleased to announce this year’s winners:

• Samantha Cash - Local 1262
• Ethel Coleman - Local 1262
• Rocio Gulto – Local 338 (RWDSU) 
• Erica Martinez - Local 1102 (RWDSU) 
• Suanne Mercury - Local 1262 

Congratulations to this year’s recipients and their 
families! A special thank you to the Region 1 (South) 
Locals and Women’s Network members for your 
continued support in making this grant possible.
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Supporting the Revival 
of the Poor People’s 

Campaign  
From New York to California, UFCW locals have turned out in full 
force over the past few weeks to support the revival of the Poor People’s 
Campaign. 

“The Poor People’s Campaign: A National Call for Moral Revival,” was 
founded by Rev. Dr. William Barber II and Rev. Liz Theoharis, the Kairos 
Center for Religions, Rights and Social Justice at Union Theological 
Seminary, and hundreds of local and national grassroots groups. This 
campaign builds on the legacy of Dr. Martin Luther King Jr. and others, 
who organized actions in 1968 to demand economic and human rights for 
poor Americans of all backgrounds. 

UFCW locals helped to launch the campaign on May 14, and have been 
participating in events at state capitols across the country as part of the 
campaign’s “40 Days of Moral Action” for the purpose of challenging 
systemic racism, poverty, the war economy, ecological devastation, and 
the nation’s distorted morality. Members of the UFCW also attended the 
campaign’s “Global Day of Solidarity” rally in Washington, D.C., on 
Saturday, June 23rd, which marked the finale of the “40 Days of Moral 
Action.”  

“The Poor People’s Campaign believes, as our union family does, that 
our economy can and should work better for everyone,” said UFCW 
International President Marc Perrone. “Wage inequality, the assault 
on voting rights, underemployment, and the attacks on immigrant and 
refugee communities are all part of a systemic effort to disenfranchise 
poor communities. We’re proud to support the Poor People’s Campaign 
because, if successful, it will bring hard-working families more power to 
build better lives.”
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Recognizing the 
Continued Fight 
for Equal Pay!

 

Equal Pay Day is held every year on April 10th and it is 
intended to bring public attention to the gender wage gap 
and the impact that it has not just on women alone, but 
also on their families, local economy, and community. 
Currently, the average gender pay gap is approximately 
80 cents for every dollar a man makes for comparable 
work.  

However, union membership boosts wages for all 
workers - but it’s women who see especially large 
advantages from the protections of a union contract. 
Studies have shown that the gender wage gap among 
union women and men is about half the size of the 
wage gap among non-union workers, and female union 
members typically earn $224 more per week than 
women who are not represented by unions—a larger 
wage advantage than men receive. 

This Equal Pay Day, we recognized a number of women 
who have overcome the gender pay gap, discrimination 
based on their gender, or the challenge of work-life 
balance thanks to their union contract. For all of the photos 
and to read these remarkable women’s stories, visit our 
Facebook at facebook.com/ufcwwomensnetwork!

https://www.facebook.com/ufcwwomensnetwork


12

Celebrating UFCW Moms!

Didn’t see these photos in May? Be sure to follow us on Twitter (@ufcwwomen)
and Facebook (facebook.com/ufcwwomensnetwork)

The UFCW is made up of not just great members, but also great moms, 
stepmothers, grandmothers and mother figures,  who love to show their union pride! 

In celebration of Mother’s Day, we featured these hardworking women on our 
social media to highlight their dedication, both at home and at work.

https://www.facebook.com/ufcwwomensnetwork
https://twitter.com/ufcwwomen
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Julie Bryant 
Region 5 

UFCW Local 1995 
jbryant@ufcw1995.org 

Renae Brackey 
Region 6 

UFCW Local 9       
renae.brackey@frontier.com 

Faye Irene Guenther 
Region 7 

UFCW Local 21 
fguenther@ufcw21.org 

Elsa Gordillo 
Region 6 

UFCW Local 293 
ufcw22elsa@qwestoffice.net 

Valencia Cunningham  
Region 5 

UFCW Local 1625 
vufcw1625@gmail.com

Linda Saboor 
Region 8 

UFCW Local 770 
linda.saboor@ufcw770.org 

Angela Johnson 
Region 5 

UFCW Local 1000 
awjohnson292@yahoo.com 

Tina Buonaugurio 
RWDSU NE Joint Board 

comier@nejb.org 

Jacquelin Allen 
ICWUC of the UFCW 

jallen@icwuc.org 

Nikki Kateman 
Communications & 

Membership Co-Chair 
Local 338 RWDSU/UFCW  

nkateman@local338.org 

Lucy Lugo 
Region 1 

UFCW Local 1445 
llugo@ufcwlocal1445.org

Denise Jagielo 
Region 7 

UFCW Local 367 
djagielo@ufcw367.org 

Mayra Valladares 
Region 1 

Local 1102 RWDSU/UFCW 
mayra@local1102.org 

Laurie Mesa 
Region 8 

UFCW Local 5 
lmesa@ufcw5.org 

Sandra Williams 
RWDSU Southeast Council 

 

Rhonda Nelson 
International Chair 
UFCW Local 1500 

rhondan@ufcw1500.org 

Lynn Knaak 
Political Action Co-Chair 

UFCW International Union 
lknaak@ufcw.org 

Teresa D’Asaro 
Organizing Co-Chair 

UFCW Local 99 
teresad@ufcw99.com 

Fallon Ager  
Recorder

UFCW International Union 
fager@ufcw.org 

Kathy Finn 
Collective Bargaining Co-Chair 

UFCW Local 770 
kathyf@ufcw770.org 

Cassandra Berrocal 
Diversity Co-Chair 

Local 3 RWDSU/UFCW 
cassandrab3rwdsu@aol.com 

Mary Parker 
Region 4 

UFCW Local 700 
mparker@ufcw700.org

Karen Brown 
Region 4 

UFCW Local 75 
Karen.brown@ufcw75.org 

Lisa W. Blackwell 
Region 2 

UFCW Local 1994 MCGEOL 

Sherry Van Dyk 
Region 1 

UFCW Local 1245 
svandyk@local1245.com 

Debora De Angelis
UFCW Canada

debora.deangelis@ufcw.ca

Deliana Speights
Education Co-Chair
UFCW Local 1428

deliana1428@msn.com

 LWilsonia-Blackwell@mcgeo.org

Sandra.williams416@gmail.com

Julie Bryant 
Region 5 

UFCW Local 1995 
jbryant@ufcw1995.org 

Renae Brackey 
Region 6 

UFCW Local 9       
renae.brackey@frontier.com 

Faye Irene Guenther 
Region 7 

UFCW Local 21 
fguenther@ufcw21.org 

Elsa Gordillo 
Region 6 

UFCW Local 293 
ufcw22elsa@qwestoffice.net 

Valencia Cunningham  
Region 5 

UFCW Local 1625 
vufcw1625@gmail.com

Linda Saboor 
Region 8 

UFCW Local 770 
linda.saboor@ufcw770.org 

Angela Johnson 
Region 5 

UFCW Local 1000 
awjohnson292@yahoo.com 

Tina Buonaugurio 
RWDSU NE Joint Board 

comier@nejb.org 

Jacquelin Allen 
ICWUC of the UFCW 

jallen@icwuc.org 

Nikki Kateman 
Communications & 

Membership Co-Chair 
Local 338 RWDSU/UFCW  

nkateman@local338.org 

Lucy Lugo 
Region 1 

UFCW Local 1445 
llugo@ufcwlocal1445.org

Denise Jagielo 
Region 7 

UFCW Local 367 
djagielo@ufcw367.org 

Mayra Valladares 
Region 1 

Local 1102 RWDSU/UFCW 
mayra@local1102.org 

Laurie Mesa 
Region 8 

UFCW Local 5 
lmesa@ufcw5.org 

Sandra Williams 
RWDSU Southeast Council 

 

Rhonda Nelson 
International Chair 
UFCW Local 1500 

rhondan@ufcw1500.org 

Lynn Knaak 
Political Action Co-Chair 

UFCW International Union 
lknaak@ufcw.org 

Teresa D’Asaro 
Organizing Co-Chair 

UFCW Local 99 
teresad@ufcw99.com 

Fallon Ager  
Recorder

UFCW International Union 
fager@ufcw.org 

Kathy Finn 
Collective Bargaining Co-Chair 

UFCW Local 770 
kathyf@ufcw770.org 

Cassandra Berrocal 
Diversity Co-Chair 

Local 3 RWDSU/UFCW 
cassandrab3rwdsu@aol.com 

Mary Parker 
Region 4 

UFCW Local 700 
mparker@ufcw700.org

Karen Brown 
Region 4 

UFCW Local 75 
Karen.brown@ufcw75.org 

Lisa W. Blackwell 
Region 2 

UFCW Local 1994 MCGEOL 

Sherry Van Dyk 
Region 1 

UFCW Local 1245 
svandyk@local1245.com 

Debora De Angelis
UFCW Canada

debora.deangelis@ufcw.ca

Deliana Speights
Education Co-Chair
UFCW Local 1428

deliana1428@msn.com

 LWilsonia-Blackwell@mcgeo.org

Sandra.williams416@gmail.com

UFCW Women’s Network Executive Committee

UFCW Women’s Network Regional Coordinators
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Name: _____________________________________________________________________________
Address: ___________________________________________________________________________
City: _____________________________________ State/Province: ____________________________
Zip/Postal Code: ___________________________
UFCW Local No.: __________________________ Occupation: _______________________________
Work Location: ____________________________ Home Phone: ______________________________
Work Phone: ______________________________ E-Mail Address: ____________________________

Active membership, open to all UFCW members in good standing, includes voting rights in Network 
activities. Associate membership, open to those who aren’t active members but support the goals and 
purpose of the Network, is open to all other supporters, including former members, retirees, and members 
of other unions. Women’s Network membership renewals are due each January.

Active Member
☐ Regular member - $25 for one year
☐ Regular member - $70 for three years*
☐ Contributing member - $50 for one year
☐ Sustaining member - $100 for one year
☐ Retired member - $10 for one year
☐ Lifetime member - $350 one-time payment 

Associate Member
☐ Associate member -$25 for one year
☐ Associate member - $70 for three years*
*Members wishing to pay for three years may do so at reduced rates

Please attach your check made out to UFCW Women’s Network to this form and return to:
UFCW Women’s Network

425 Merrick Avenue
Westbury, NY 11590

ATTN: Rhonda Nelson

THANK YOU!

2018 UFCW Women’s Network
Membership Application

☐ NEW APPLICATION ☐ RENEWAL
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Name: _____________________________________________________________________________
Address: ___________________________________________________________________________
City: _____________________________________ State/Province: ____________________________
Zip/Postal Code: ___________________________
UFCW Local No.: __________________________ 
Title: ______________________________
Phone: ______________________________  E-Mail Address: ____________________________

Sponsorship Level
☐  Bronze - $250
☐  Silver - $500
☐  Gold - $1,000
☐  Platinum - $1,500
☐  Diamond - $2,000 

Please attach your check made out to UFCW Women’s Network to this form and return to:
UFCW Women’s Network

425 Merrick Avenue
Westbury, NY 11590

ATTN: Rhonda Nelson

THANK YOU!

2018 UFCW Women’s Network
Annual Local Union  

Sponsorship Application
☐ NEW APPLICATION ☐ RENEWAL



Summer 2018

Facebook.com/ufcwwomensnetwork       Twitter.com/ufcwwomen

https://twitter.com/ufcwwomen
https://www.facebook.com/ufcwwomensnetwork



