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Rhonda C. Nelson, Women’s Network International Chair
We Cannot Sit Idly by!

“I want to 
help wom-
en. I’m go-
ing to be 
able to do 
things for 
women that 
no other 
cand ida te 
would be 

able to do, and it’s very impor-
tant to me.” In 2015, Presidential 
Candidate Donald Trump made 
this statement. In the approxi-
mately five months since Presi-
dent Trump has assumed the 
Oval Office, his policies towards 
women have been hurtful, heart-
less and down-right disrespect-
ful!
With the swipe of his pen, Trump 
signed executive orders that re-
versed many of his predeces-
sors’ policies. Many of these 
changes were made with little 
publicity to avoid criticism. His 
actions aren’t surprising. As we 
know, Trump is only doing what 
he promised to do during his 
Presidential campaign. 
Eliminating Obamacare was 
always at the top of Trump’s 
agenda.  Trump’s unsuccessful 
attempt to eliminate Obamacare 
within his first 100 days was due 
to House Republicans’ lack of 
support.  As I write this article, the 
Republican majority is overhaul-
ing Obamacare in the Senate. A 
select few are meeting behind 
closed doors without any input 
from the Democrats, women, or 
any public discussion about the 
healthcare bill. This charade will 
reward corporations with mil-
lions of dollars, while depriving 
millions of working families of 
healthcare coverage.  Many of 
those affected are women and 
children.

On March 27, 2017, Trump re-
scinded the Fair Pay and Safe 
Workplaces rule, just one week 
shy of Equal Pay Day.  Trump’s 
rollback of the Fair Pay and Safe 
Workplaces rule, implemented 
under the Obama Administra-
tion, is troubling because the 
rule ensures that companies 
receiving federal dollars com-
ply with labor and civil rights 
laws.  These laws helped protect 
women against wage disparities, 
sexual harassment, and gender 
discrimination. The laws also in-
cluded remedies if female work-
ers’ rights were violated.  Yet, 
Trump overturned this rule and 
helped set back decades of wom-
en’s hard-fought rights! 
The Republican Party prioritized 
defunding Planned Parenthood 
long before Trump entered of-
fice. Planned Parenthood is con-
tinuously haunted by the accu-
sation that approximately ninety 
percent of the services that it 
provides are abortions.  This per-
centage is closer to three per-
cent, considering that Planned 
Parenthood provides many other 
crucial health services to wom-
en and men.  Now that Repub-
licans have an ally in the White 
House, it’s been easier to defund 
Planned Parenthood. On April 13, 
2017, Trump’s 97th day in office, 
he signed an executive order 
that allowed states to withhold 
federal money from organiza-
tions that provide abortion ser-
vices, including  Planned Parent-
hood. Trump’s executive order 
impacts many UFCW members 
who rely on organizations like 
Planned Parenthood for family 
planning, contraceptives, cancer 
screenings, HIV testing, and oth-
er medical services. For many, 
Planned Parenthood is the only 

place where they can seek medi-
cal assistance and counseling.  
Trump hasn’t just stopped there. 
According to a May 24, 2017 New 
York Times article “How Trump 
Budget Affects Women” (by 
Quoctrung Bui and Susan Chira), 
Trump’s 2018 proposed cuts to 
Medicaid, housing assistance 
and low-income energy assis-
tance would hit women particu-
larly hard. In addition, proposed 
cuts to SNAP or food stamps, 
and the Temporary Assistance for 
Needy Families (TANF) cash ben-
efits program provides cash as-
sistance to low income families 
with dependent children where 
available resources do not fully 
address the family’s needs and 
while preparing program partici-
pants for independence through 
work. The Women’s Bureau, a 
federal program established to 
advance the interest of women 
in the workplace faces cuts up 
to 75%, therefore crippling the 
agency’s effectiveness. 
It’s disturbing that the programs 
and social safety nets that many 
have come to rely on are all at 
risk for women, children and oth-
er members of our society who 
need help the most. With Trump 
having 3 ½ years remaining in 
office and if his idea of helping 
women is to take away many of 
these programs, then I can only 
imagine what he may or will at-
tempt to do during his remaining 
time in office.  
We cannot sit idly by. We must 
fight back to protect these cru-
cial programs and benefits that 
women have fought so hard to 
achieve. Speak up and fight back 
by contacting your elected of-
ficials. LET YOUR VOICE BE 
HEARD! 
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Discussing Servicing Through a Gendered Lens
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At the 2017 Retail Conference in St. Louis, International Secretary-Treasurer Esther 
Lopez hosted a panel discussion about building a servicing program with a gender 
lens. She was joined by Sue Mann, retired Executive Assistant to the President at Lo-
cal 455; Teresa D’asaro, Community Outreach Director for Local 99; and Maria Daven-
port, Senior Retail Servicing Director for Local 1996.

Esther opened the panel by showing just how many low-wage jobs in retail are held 
by women. She explained that these are women who are working to support them-
selves and their family. These are women who are currently not engaging with the 
union and we need to change that. One way to start, Esther said, is by hiring more 
women in servicing positions. Esther stressed that a diverse staff makes us stronger 
as a union, saying: “I don’t want you to think about hiring more women as a way to 
check some box. Hiring more women is what is going to lead to better strategies to 
engage, bargain, and organize.

The panelists were then asked about the challenges faced by women in servicing 
jobs and how to overcome them. They gave best practices for recruiting, training, and 
maintaining a gender-balanced staff. Most importantly, the women reviewed new 
tactics and strategies for building long lasting relationships with members that ev-
eryone on our servicing team can and should be using.
 

The discussion closed by promoting the UFCW Women’s Network and its mentoring 
program.



UFCW Local 1428 Hosts Women Delegates From Japan  
Deliana Speights – Women’s Network Region 8 Co-Coordinator

UFCW Women’s Network mem-
bers from UFCW Local 1428 
hosted a delegation of 19 wom-
en from Japan’s food industry in 
a panel discussion on May 15, 
2017. 

The two-hour forum on Women’s 
Leadership Development was 
organized by International Busi-
ness Research and Consulting, 
Inc. and took place at UFCW 
Local 1428’s offices in Claremont, 
California. 

The Japanese delegation includ-
ed retail employees of the fol-
lowing food companies: Fressay 
Co., Ltd; Torisen Co., Ltd.; Kokubu 
Food Create Corp.; Kokubu 
Shutoken Corp.; Super Alps Co.; 
Nippon Access, Inc.; Ebara Foods 
Industry, Inc.; Mitsui Foods Co., 
Ltd.; and Ajinomoto General 
Foods, Inc. Representatives from 
Aeom Retail Workers Union also 
participated.

Local 1428 Secretary-Treasurer 
Deliana Speights led a panel of 

union women who discussed 
Southern California’s food in-
dustry union contracts, union 
membership, organizing, the 
Local’s stewards’ program and 
legislative activities. Participating 
in the panel were Local 1428 staff 
and UFCW Women’s Network 
members, including Recorder 
Christy Fess, Union Representa-
tive Luz Bacio, Organizer RaShelle 
Mata, Vons Shop Steward Judy 
Rodriguez, and Vanessa Wiarco 
who represented California State 
Senator Connie M. Leyva.

Speights said the delegates from 
Japan were especially inter-
ested in learning about bringing 
women into leadership roles in 
the workplace. “They wanted to 
hear our ideas on how to create 
programs and opportunities for 
women in the retail food indus-
try.” 

The panelists described UFCW 
Women’s Network activities and 
mentoring programs that help 

develop more women into activ-
ism and leadership roles within 
the union.

“It was such an exciting op-
portunity to collaborate with 
women from a different country, 
a country on the other side of the 
planet. It was also inspiring to 
see women in our field in similar 
roles as union representatives, 
protecting working women in 
their country. It’s truly a small 
world,” said Speights. “They were 
surprised that part-time workers 
are covered for benefit.”

The union panelist learned that 
workers in Japan have provisions 
for childcare at work at a cost of 
$5 a day, as well as one-month-
advanced scheduling. 

“Who knows, this could be a peb-
ble in the pond, causing a rip-
ple effect that changes working 
conditions on both sides of the 
Pacific,” said Margaret Kohama, a 
coordinator from IBRC. 
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Celebrating May Day in Atlanta 
Sandra Williams, Women’s Network RWDSU Coordinator

On May Day, a number of labor unions and com-
munity-based organizations came together to rally 
at the City Hall of Atlanta, as well as to attend a 
scheduled City Council meeting. This event was 
historical as this City Council meeting had more  
attendees and speakers than ever before. The  
primary focuses of the rally were to raise the 
minimum wages of working people in the City of  
Atlanta and to support immigration reform.  

As labor activists and advocates for the people in 
our communities, it is vitally important that we 
support community partnerships that encourage 

the engagement of our elected officials and drive home the point that we are a move-
ment to be reckoned with. We can achieve changes that we know are necessary for the 
betterment of our country by educating our fellow members and being involved! 
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The Expose Walmart Tour Kicks off in Phoenix

On May 15, 2017, the Expose Walmart Tour, which visited 22 states and over 30 cities 
in 19 days, kicked off in Phoenix, Arizona. The UFCW International and UFCW Local 99 
were joined by community allies, Members of the Phoenix City Council, and Arizona 
State Representatives. Making Change at Walmart Director Randy Parraz opened the 
Exposing Walmart Tour by highlighting the company’s shameful practice of offering 
poor wages and benefits, while also showing that they receive billions of dollars in 
corporate welfare.

The Women’s Network has always been at the forefront in the fight against Walmart’s, 
particularly in regards to their offer unfair practices around gender pay equity and 
pregnancy discrimination. 



 Nancy Quiring, Women’s Network Education Co-Chair & UFCW Canada

A 2014 national 
study by the Ca-
nadian Labour 
Congress and 
Western Univer-
sity’s Centre for 
Research & Edu-
cation on Violence 
Against Women 
& Children found 
that 82% of re-
spondents who 
had experienced 
domestic violence 

said it hurt their job performance. 

50% of all Canadian women experience at least 
one incident of physical or sexual violence in 
their lifetime, with devastating direct and indi-
rect consequences. This amounts to decreased 
productivity conservatively estimated at $78 
million annually in costs to Canadian employ-
ers.

Several Canadian Provincial Governments have 
voted to make positive change for victims of do-
mestic violence in Canada recently as follows:

Province of Alberta
The Province of Alberta Legislature voted unan-
imously passed Bill 204 [Residential tenancies 
(safeR spaces foR Victims of domestic Violence) 
amendment act]. This Bill allows victims of do-
mestic violence to break a lease early without 
penalty if the tenant believes that their own 
safety or that of a dependent child of the tenant 
is at risk if the tenancy continues. 

Province of Manitoba
Domestic Violence Leave - Manitoba became 
the first province to pass legislation for five 
days of paid leave for survivors of domestic 
violence, guaranteeing job security while they 
take time off to sort out their lives and find a 
new place to live.  This Bill allows workers to 

take leave to seek medical attention for them-
selves or their children, to contact police or a 
lawyer or to move to a safe place.

Province of Ontario
Bill 132 provides up to 10 days of paid leave. 
The Bill also removes time limits for compen-
sation under the Victims of Crime Act and re-
moves time limits in regards to sexual assault. 
This Bill also allows a partner to break a lease 
with 28 days notice under the Residential tenan-
cies act where a partner or child has been sub-
jected to violence;

and:

Under the occupational HealtH and safety act 
(oHsa) the definition of workplace harassment 
is amended to include sexual harassment and 
the Act allows a Ministry inspector to order a 
third Party investigation into cases of sexual 
harassment/violence which is to be paid by the 
employer.

Province of Saskatchewan
Bill 603 - THe cRitical suppoRt foR Victims of do-
mestic Violence (amendment) act was passed 
unanimously. This Bill allows a tenant to 
end a rental agreement with 28 days notice 
if they, or their family members are being 
abused by another resident or former resident. 

                                                                                                                 

An employee who is a victim of domestic vio-
lence is entitled in each 52-week period: (a) 
leave of up to 10 days, which the employee may 
choose to take intermittently or in one continu-
ous period; (b) leave of up to 17 weeks to be 
taken in one continuous period. Up to 5 days 
of leave taken under this section in a 52-week 
period is paid leave.

For more information and resources on the is-
sue of domestic violence, please visit: ufcw.ca/
women and click on the “Domestic Violence” 
link on the right side of the page.

Positive Change for Victims of Domestic Violence in Canada

Women’s Network Attends the New Jersey Women in  
Leadership Development Conference
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Positive Change for Victims of Domestic Violence in Canada Bringing Women Activists From Across Western Canada Together
UFCW Canada sisters from across Western 
Canada recently gathered in Edmonton to par-
ticipate in a week-long “Organizing Training for 
Women Activists” course.

The course brought women activists together 
from UFCW Canada Locals 247, 1518, 401, 1118, 
and 1400 to take an in-depth look at organizing 
in their communities with a gender and equity 
lens. The workshop also provided participants 
with resources and know-how to counter anti-
union campaigns.

Participants developed their organizing skills 
through practical role-playing exercises designed to build confidence when explaining labour 
rights to workers seeking to bring a union to their workplace. 

“I think it’s important for women and people of different cultures to take up space in their union 
and learn how the union can really help them at work,” said workshop participant and UFCW Cana-
da Local 1118 member Harman Takhar. “This course really helped me gain more knowledge on how 
I can communicate the great things that my union has done for me,” she added.

Facilitated by the UFCW Canada National Office, the course also equips activists with organizing 
strategies that incorporate inclusive approaches and perspectives to overcome equity barriers.To 
learn more about UFCW Canada’s advocacy for women, visit: ufcw.ca/women

Representatives  from   the Women’s Network in Region 1 and the Network Chairwoman, Rhonda 
Nelson, attended the New Jersey AFL-CIO’s 14th Annual Women in Leadership Development Con-
ference on March 3  and 4, 2017.  UFCW International Secretary-Treasurer, Esther Lopez was the 
keynote speaker for the conference.  The Women’s Network was proud to support Secretary Lopez 
as she gave a powerful and motivating speech to women and men from many unions across New 
Jersey. 

Women’s Network Attends the New Jersey Women in  
Leadership Development Conference
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UFCW Canada was recently invited to make 
recommendations to the House of Commons 
Standing Committee on the Status of Wom-
en, which is currently examining how to im-
prove women’s economic security in Canada 
and ensure the equal participation of women 
in the Canadian economy. 

As part of the committee’s examination of 
the economic security of women in Canada, 
committee members are analyzing the fac-
tors that contribute to a higher incidence of 
poverty among women than men; the ele-
ments that influence women’s income, in-
cluding the gender pay gap and occupational 
segregation; and the measures and strate-
gies that can be used to increase women’s 
entry, participation, and retention in econom-
ic leadership positions, among other factors 
that impact women’s economic security and 
participation in the labour force.  

At a committee hearing held in Ottawa on 
April 6, 2017,  UFCW Canada’s Regional Direc-

tor for Ontario, Debora De Angelis, outlined 
our union’s recommendations for closing the 
gender wage gap and boosting women’s par-
ticipation in the economy. They include leg-
islating a living wage; addressing barriers in 
accessing maternity and parental leave; in-
troducing legislation that compels employ-
ers to provide reliable scheduling practices 
and better notice periods; and creating a 
high quality, publicly funded, universal child 
care system.   

UFCW Canada’s participation in the Status 
of Women committee hearing was part of 
our union’s ongoing effort to close the gen-
der wage gap and achieve equity for women 
workers in Canada. In addition to this testi-
mony, and lobbying governments, UFCW 
Canada has a campaign asking the Canadian 
provincial governments to acknowledge the 
gender wage gap as an urgent human rights 
priority that must be addressed. To add your 
voice to the campaign, visit our Closing the 
Gap initiative at ufcw.ca/closingthegap.

UFCW Canada Delivers Recommendations to 
Status of Women Committee

On March 27, 2017, more than 30 women who 
work in the packing and food processing indus-
tries throughout the country met to discuss the 
challenges that women endure in the workplace 
and managing work-life balance. One of the 
meeting’s priorities was to better understand why 
there are few women working in the Maintenance 
Departments in UFCW represented plants.  These 
positions have high salaries, but men frequently 
hold these positions.  In the plants that were rep-
resented at this meeting, approximately ten wom-
en hold positions in maintenance departments. 
 

Based on the discussion, it doesn’t seem that the 
work is too difficult or that women aren’t qualified 

for jobs in the food processing or packing indus-
tries. However, these positions require long hours, 
which could interfere with women’s families 
and personal responsibilities.  Two maintenance 
women that were in attendance said that they 
experienced the hurdles related to scheduling, 
managing their family, and dealing with difficult 
co-workers, but it didn’t stop them. These women 
are qualified, earn good salaries, and have pride 
in their work, which makes any obstacles that 
they may encounter, worth it for them.  These two 
women encouraged their fellow UFCW women to 
consider a career in maintenance and we couldn’t 
agree more!

UFCW Women From Across the Country Meet at the  
Packing and Food Processing Chain Meeting
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Mentoring is an important and necessary part 
of our work and everyday life. If we do not 
share our knowledge and experiences with 
others how are we to keep moving forward?  
We are only here for a time and our important 
work needs to carry on with those coming up 
behind us. The Women’s Network feels very 
strongly about the importance of mentoring 
and as a result, has developed educational 
programs to help mentors and mentees.

I have been a part of the Women’s Network 
Mentoring Program and am very proud of my 
mentee, Colleen Huber. Colleen has been an 
active union member since signing her first 
union card in 1993 as a new hire at our Kraft 
Heinz-Oscar Mayer Plant located in Daven-
port, Iowa. Colleen has served as a steward, 
safety representative, chief steward, plant 
representative, Executive Board Member, and 
United Way Board Member.  She has also par-
ticipated on contract negotiating teams and 
organizing campaigns. We are pleased to say 
that Colleen is also a new Organizer and Union 
Representative at Local 431.

Helping Women Succeed with Our Mentoring Program
Lois Taylor, Women’s Network Treasurer

UFCW Canada Delivers Recommendations to 
Status of Women Committee

Colleen made her many accomplishments while also raising two beautiful teenage 
daughters as a single mother.  Colleen is not only a talented union organizer, but she also 
has several hobbies, including sewing, gardening, Civil War reenactments, backpacking/
hiking, spending time with her friends, and pets. She is also enjoying life to the fullest..    

The Women’s Network is proud of all of the fabulous women, including Colleen, that 
have and continue to participate in our mentoring program! 
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Facebook.com/ufcwwomensnetwork

Twitter.com/ufcwwomen



Julie Bryant 
Region 5 

UFCW Local 1995 
jbryant@ufcw1995.org 

Renae Brackey 
Region 6 

UFCW Local 9       
renae.brackey@frontier.com 

Rhonda Judd 
Region 4 

UFCW Local 227 
rjudd@ufcw227.org

Elsa Gordillo 
Region 6 

UFCW Local 293 
ufcw22elsa@qwestoffice.net 

Valencia Cunningham  
Region 5 

UFCW Local 1625 
vufcw1625@gmail.com

Linda Saboor 
Region 8 

UFCW Local 770 
linda.saboor@ufcw770.org 

Deliana Speights 
Region 8 

UFCW Local 1428 
deliana1428@msn.com

Angela Johnson 
Region 5 

UFCW Local 1000 
awjohnson292@yahoo.com 

Tina Buonaugurio 
RWDSU NE Joint Board 

comier@nejb.org 

Jacquelin Allen 
ICWUC of the UFCW 

jallen@icwuc.org 

Nikki Kateman 
Communications & 

Membership Co-Chair 
Local 338 RWDSU/UFCW  

nkateman@local338.org 

Lucy Lugo 
Region 1 

UFCW Local 1445 
llugo@ufcwlocal1445.org

Sherry Van Dyk 
Region 1 

UFCW Local 1245 
svandyk@local1245.com 

Denise Jagielo 
Region 7 

UFCW Local 367 
djagielo@ufcw367.org 

Lisa W. Blackwell 
Region 2 

UFCW Local 1994 MCGEOL 
LWilsonia-Blackwell@mcgeo.org

Mayra Valladares 
Region 1 

Local 1102 RWDSU/UFCW 
mayra@local1102.org 

Laurie Mesa 
Region 8 

UFCW Local 5 
lmesa@ufcw5.org 

Sandra Williams 
RWDSU Southeast Council 

Sandra.williams416@gmail.com 

Rhonda Nelson 
International Chair 
UFCW Local 1500 

rhondan@ufcw1500.org 

Lynn Knaak 
Political Action Co-Chair 

UFCW International Union 
lknaak@ufcw.org 

Lois Taylor-Honeycutt 
Treasurer 

UFCW Local 431 
ltaylor@ufcw431.com 

Teresa D’Asaro 
Organizing Co-Chair 

UFCW Local 99 
teresad@ufcw99.com 

Fallon Ager  
Recorder

UFCW International Union 
fager@ufcw.org 

Nancy Quiring 
Education Co-Chair 

UFCW Canada 
nancy.quiring@ufcw.ca 

Kathy Finn 
Collective Bargaining Co-Chair 

UFCW Local 770 
kathyf@ufcw770.org 

Cassandra Berrocal 
Diversity Co-Chair 

Local 3 RWDSU/UFCW 
cassandrab3rwdsu@aol.com 

Mary Parker 
Region 4 

UFCW Local 700 
mparker@ufcw700.org

Karen Brown 
Region 4 

UFCW Local 75 
Karen.brown@ufcw75.org 



          2017 
          UFCW Women’s Network 
          Membership Application 	  
	  

	  

 
 
Active	  membership,	  open	  to	  all	  UFCW	  members	  in	  good	  standing,	  includes	  voting	  rights	  in	  Network	  activities.	  	  
Associate	  membership,	  open	  to	   those	  who	  aren’t	  active	  members	  but	  support	   the	  goals	  and	  purpose	  of	   the	  
Network,	  is	  open	  to	  all	  other	  supporters,	  including	  former	  members,	  retirees,	  and	  members	  of	  other	  unions.	  	  
Women’s	  Network	  membership	  renewals	  are	  due	  each	  January.	  
	  
	   Active	  Member	  
	   	   	   ☐ 	  Regular	  member	  -‐	  $25	  for	  one	  year	  
	   	   	   ☐ 	  	  Regular	  member	  -‐	  $70	  for	  three	  years*	  
	   	   	   ☐ 	  Contributing	  member	  -‐	  $50	  for	  one	  year	  
	   	   	   ☐ 	  	  Sustaining	  member	  -‐	  $100	  for	  one	  year	  
	   	   	   ☐ 	  Retired	  member	  -‐	  $10	  for	  one	  year	  
	   	   	   ☐ 	  	  Lifetime	  member	  -‐	  $350	  one-‐time	  payment	  
	  
	   Associate	  Member	  	  
	   	   	   ☐ 	  	  Associate	  member	  -‐	  $25	  for	  one	  year	  
	   	   	   ☐ 	  Associate	  member	  -‐	  $70	  for	  three	  years*	  
	   	   	   	  	  	  	  	  	  *	  Members	  wishing	  to	  pay	  for	  three	  years	  may	  do	  so	  at	  reduced	  rates	  
	  

Please	  attach	  your	  check	  made	  out	  to	  UFCW	  Women’s	  Network	  to	  this	  form	  and	  return	  to:	  

UFCW	  Women’s	  Network	  

425	  Merrick	  Avenue	  

	  	  Westbury,	  NY	  11590	  

	  	  ATTN:	  Rhonda	  Nelson	  

	  

	  
THANK	  YOU! 

 
Name: 

   

 
Address: 

   

 
City: 

  
  State/Province: 

 

 
Zip/Postal Code: 

   

 
UFCW Local No.: 

  
  Occupation: 

 

 
Work Location: 

  
  Home Phone: 

 

 
Work Phone: 

   
 E-Mail Address: 

 

    

☐   NEW APPLICATION  ☐   RENEWAL 



        

           2017 
          UFCW Women’s Network 

        Annual Local Union  
           Sponsorship Application 	  

	  
	  

 
  
	   Sponsorship	  Level	  
	  
	   	   	   ☐	  	  Bronze	  -‐	  $250.00	  	  
	   	   	   ☐	  	  Silver	  -‐	  $500.00	  	  
	   	   	   ☐	  	  Gold	  -‐	  $1,000.00	  
	   	   	   ☐	  	  Platinum	  -‐	  $1,500.00	  

	   	   	   ☐	  	  Diamond	  -‐	  $2,000.00	  

	  
	  

Please	  attach	  your	  check	  made	  out	  to	  UFCW	  Women’s	  Network	  to	  this	  form	  and	  return	  to:	  

UFCW	  Women’s	  Network	  

425	  Merrick	  Avenue	  

	  Westbury,	  NY	  	  11590	  

	  ATTN:	  Rhonda	  Nelson	  

	  

Thank	  You!	  

 
Name: 

   

 
Address: 

   

 
City: 

                    
   State/Province: 

 

 
Postal/Zip Code: 

   

 
UFCW Local No.: 

   

 
Title: 

                                 
         Telephone: 

 

 
E-Mail Address: 

   

    

☐   NEW APPLICATION  ☐   RENEWAL 


