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We Marched for Our Rights as  
Women and Union Members!  

UFCW Members Attend the Women’s March in Cincinnati, Ohio



Rhonda C. Nelson, Women’s Network International Chair
Our Foremothers Would Forever Be Proud

A s we 
c e l -

e b r a t e 
Women’s 
H i s t o r y 
M o n t h 
and Inter-
n a t i o n a l 
Women’s 

Day this March, we pay trib-
ute to the many women and 
historical events that have 
taken place throughout our 
society. Our foremothers 
would be forever proud that, 
following a call to action, 
generations of women, along 
with many men, marched in 
solidary in Washington D.C. 
and other cities throughout 
the world on January 21, 
2017. A call to action resulted 
in what most people would 
consider as the largest wom-
en’s march in their lifetime. 

The UFCW and members of 
the UFCW Women’s Network 
were well represented dur-
ing the march in D.C. Locals 
27, 342-50, 400, 888, 1994, 
1776, 1500, and representa-
tives and officers from the 
International staff attended. 
Additionally, Locals 5, 75, 
99, 324, 1167, 1428, 338, 770 
and UFCW Canada partici-
pated in more than 600 sis-
ter marches in various cities 
and towns throughout the 
U.S. and Canada. We united 
to send a message that we 
will not sit back and have 

our rights rolled back un-
der this new administration! 

Women have been march-
ing for women’s rights in the 
United States since the turn 
of the century. According to 
the National Organization 
of Women’s website, one of 
the first mass suffrage dem-
onstrations took place on 
the eve of President Wilson’s 
inauguration in 1913, and 
women have been march-
ing for different issues ever 
since.

While our foremothers dur-
ing President Wilson’s in-
auguration held signs with 
messages focused on the 
“the right to vote,” the 2017 
Women’s March participants 
held a variety of posters that 
reflected an intersectional-
ity of various communities. 
As a woman, I was there to 
fight for gender equality, but 
as an African American, and 
a Trade Unionist, I was also 
there to fight and make sure 
that the rights and laws being 
challenged in those commu-
nities, by the new administra-
tion, were also recognized.  

I’m not sure if our foremoth-
ers would have thought that 
after their long hard fought 
battle to help pass the 19th 
amendment, which granted 
women the right to vote, that 
women would not only be 
fighting 100 years later for 

gender equality, but to pro-
tect those rights and laws 
that women have fought hard 
for, so that they continue to 
remain in effect. I do believe 
that our foremothers would 
also be proud knowing that 
we have continued to dem-
onstrate and not back down 
for what we believe to be fair 
and just.  

January’s 2017 Women’s 
March is only the beginning. I 
urge all of you who attended 
the D.C. and sister marches to 
keep the energy and momen-
tum that we all felt going as I 
have. Those of you who were 
unable to attend but were 
there in spirit, I ask that you 
join us in making our voic-
es heard!  Since my return 
from the D.C. march, I have 
contacted my Congressional 
leaders regarding several is-
sues both by telephone and 
postcards. I ask that you do 
the same by joining the Wom-
en’s March campaign, “10 Ac-
tions for the First 100 Days.” 
You can keep up the fight 
by visiting their website at:  
womensmarch.com/100

Let’s continue the legacy of 
our foremothers, by ensur-
ing that the United States of 
America remains true to the 
ideas and principles it was 
built on, justice, equality, 
freedom, and opportunities 
for all!
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San Jose, California Washington, D.C.

New York City Montreal, Canada

UFCW Sisters & Brothers Marched for  
The Rights of Women and Union Members 

Across the United States and Canada! 
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Phoenix, ArizonaLos Angeles, California

Winnipeg, Canada

To see more photos of UFCW Women’s Network 
members attending the Women’s March,  

visit us on Facebook:
facebook.com/ufcwwomensnetwork
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We Will Not Be Silenced 
Lynn Knaak, Women’s Network Political Action Co-Chair

“The ultimate measure of a man is not where 
he stands in moments of comfort and con-
venience, but where he stands in times of 
challenge and controversy.”  Rev. Dr. Martin 
Luther King Jr.’s quote means as much today as 
when he spoke these words many years ago. 
Sisters and Brothers, we are facing challenges 
and controversies like many of us have never 
seen the likes of before.  We are coming off a 
heartbreaking election, which reinforces that 
we must continue to fight harder.  We need to 
educate our fellow members more, and most 
importantly, stress the importance of voting to 
our co-workers, family, and friends more than 
we ever did before.

If we are going to win a Democratic majority in 
the House and Senate in 2018, we must start 
our work sooner rather than later.  We need 
to continually engage in conversations about 
how the current administration is hurting the 
middle-class as well as all hard-working fami-
lies.

We must all truly commit to preserving the 
labor movement as a whole and we also need 
to be a voice for people of color, immigrants, 

Muslims, and all people who are scared right 
now.  We are living in very uncertain times. 
However, we need to look toward the future 
and tell ourselves that we can do this, we will 
make a difference, and that our voices will be 
heard.

January’s historic Women’s March reinforces 
what we can accomplish when we stand to-
gether not only in our country, but also across 
the world.  When millions of people come 
together for a cause, it creates hope and soli-
darity, which sends a strong message to the 
current administration that we are here to be 
heard and not be bullied into silence.

Sisters and Brothers, now is the time to rise up 
and fight back like we never have before! Call 
your elected representatives and encourage 
your members, families, and friends to make 
those calls. Write letters, start postcard cam-
paigns, attend town hall meetings, and make 
your voices heard.

When times are hard and human rights are 
being violated, it is not in our nature to sit by 
quietly and not fight back.  Together we can 
and will make a difference!

WANT TO SPEAK TO YOUR MEMBER OF CONGRESS?
Do you want to make sure that your Senator of Representative understands how you feel 

about a certain issue, piece of legislation,  or even Cabinet appointment? 
Simply call the Capitol switchboard at:

202-224-3121 

Once you are connected to your Senator or Congress Member, be sure to identify that you are 
a constiuent (sharing your zip code is helpful) and why you’re calling. 

It’s that easy to get involved!
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Today, approximately 57% of women are members of the workforce.  Yet, the percent-
age of women in higher paid maintenance positions in our meatpacking and food 
processing plants is minimal or non-existent. With higher wages and a shortage of 
qualified maintenance workers in all industries, especially in meatpacking and food 
processing, it would seem that women would seek out and apply for these jobs. Over 
the years, men have primarily held maintenance work positions. More women are 
filling non-traditional jobs, so why aren’t women seeking maintenance jobs in our 
plants and factories? Could it be long hours and unpredictable schedules? Or could 
it be because the work may involve heavy physical labor performed in undesirable 
locations?  Are we not encouraging women to step out of their comfort zones and 
apply?  Are women being discouraged to go into these positions?  It certainly cannot 
be that we’re unable to do the job.  Women hold every other job in these plants, so 
why not maintenance? 

We hope to answer these questions at our next women’s meeting at the upcom-
ing Meat Packing and Food Processing Chain meeting in Kansas City, Missouri from 
March 27th - 30th. We hope that you attend. Your input is the most valuable resource 
we have to try to rectify the gender imbalance in our plants’ maintenance jobs.  

If you currently work in the meatpacking and food processing industry and want to 
increase your income, I encourage you to inquire about requirements and availability 
of maintenance jobs within your plant!
 

Maintenance Work and Women - A Nontraditional 
Job Within Our Union 

Lois Taylor, Women’s Network Treasurer

Amber White
Local 1473  Member 

Hormel Plant in Beloit, Wisconsin 

UFCW SISTERS WORKING IN MAINTENANCE

Cassandra Jones
Local 1473  Member

Kraft Heinz Plant In Davenport, Iowa



 Nancy Quiring, Women’s Network Education Co-Chair & UFCW Canada

A 2014 national study by the Canadian Labour Congress and 
Western University’s Centre for Research & Education on Vi-
olence Against Women & Children found that 82 percent of 
respondents who had experienced domestic violence said it 
hurt their job performance. Many reported that the violence 
made them late or miss work (38%), and some reported actu-
ally losing their job (8.5%).
 

We also know that domestic violence impacts others in the 
workplace. Over 1/3 of coworkers reported their work perfor-
mance suffered because of the stress they were feeling for 
their colleagues.
 

Half of all Canadian women experience at least one incident of physical or sexual violence 
in their lifetime, with devastating direct and indirect consequences. This amounts to de-
creased productivity conservatively estimated at $78 million annually in costs to Cana-
dian employers.
 

Important changes are happening in Canada and around the world.

•	 In June 2016, Manitoba became the first province to pass legislation for five days 
of paid leave for survivors of domestic violence, guaranteeing job security while 
they take time off to sort out their lives and find a new place to live.  

•	 In Australia, numerous unions have negotiated contracts that give paid leave for 
victims of domestic violence. There is growing global recognition that the invest-
ment made by employers to support survivors and to protect jobs and workplaces 
pays strong social returns.

 

UFCW Canada supports the creation of legislation that assists survivors of domestic vio-
lence and provides them with paid leave, reasonable unpaid leave, and optios for flexible 
work arrangements and guaranteeing job security while they take time off to sort out their 
lives and find a new place to live. Further, legislation should require employers to provide 
mandatory workplace training about domestic violence and sexual violence.
 

Together, we can urge provincial governments to make paid leave for do-
mestic violence survivors a reality for all workers in Canada. Send a mes-
sage to your provincial government leaders today by visiting: ufcwcanada.
ca. Click on the action center where you will find the information. Also avail-
able on our website are an End Violence Against Women action card and a 
Domestic Violence and the Workplace Bargaining Guide.

Paid Leave for the Survivors of Domestic Violence NOW!
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Money Skills Workshop Offered on UFCW Canada’s webCampus

Paid Leave for the Survivors of Domestic Violence NOW!
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The UFCW Canada National Council Women’s Advisory Committee developed a workshop 
on Money Skills which is a workshop in financial literacy and planning methods to achieve 
financial goals. When the workshop was originally launched it targeted women members and 
was extremely well received. 

We began hearing that many other members were also interested in this topic. As a result,  
UFCW Canada began to offer the workshop to all UFCW Canada members and their families 
through webCampus where all workshops are offered on a rotation basis. 

This workshop in financial literacy provides options and practical tips on household budget-
ing and purchasing; dealing with credit and financial institutions; and planning methods to 
achieve financial goals.

The average household owes $1.50 of debt for every 
dollar of income. Many Canadian households are un-
der financial stress leading to anxiety over what the 
future holds in store – and many feel ill-prepared to 
manage their financial affairs with confidence and 
competence. In order to make good choices with our 
money, we need good information about managing 
money. This workshop will review money attitudes 
and beliefs, needs vs. wants, saving smart, why peo-
ple don’t budget, types of financial goals, income, 
how you spend your money and ways to cut spending.

Money continues to be one of the top three things couples argue about. Canadian and in-
ternational polls, surveys and studies have consistently shown that many consumers have 
significant challenges with financial literacy, from reading financial statements to managing 
credit cards to planning for retirement.

The Money Skills course offers participants the opportunity to acquire the skills, tools and 
knowledge to: 

•	 Gain more control over your money

•	 Make good money management choices

•	 Learn to think about money in a totally different way

•	 Have a healthy balanced attitude towards money

•	 Learn to see money as a tool and not a trap

 Whether you are looking to revamp your budget, tune up your finances or find new ways 
to save your hard earned wages, UFCW Canada is on your side. We know that as we grow, 
the demand for resources to meet our dreams takes work, planning and usually a little bit of 
extra money. We also know these courses are designed to help you reach your goals.   



Ida Torres, President Emeritus of Local 3 and Director of The Storeworkers Security 
Plan, passed away in June of last year after a brief illness. “Ida was a dedicated union-
ist who spent 60 years servicing RWDSU Local 3 members,” said Local 3 President and 
Women’s Network Executive Board Member Cassandra Berrocal. “Her spirit will live 
on in the continuing work of our union.”

Torres retired in 2011 as Local 3 President, an office she held since 1998. She was born 
and raised in New York City, into a union family. She learned about the importance of 
the labor movement at the dinner table, through the words of her father, a co-founder 
of the Maritime Workers union, and her mother, a union representative at the Interna-
tional Ladies Garment Workers Union. Her background in union activism took her to 
the United Office and Professional Workers of America, where she started as a tele-
phone operator.

Torres’ career in the labor movement continued as she became a finance clerical em-
ployee at RWDSU District 65, and in 1954, office manager at Local 3 United Storework-
ers, the union representing Bloomingdale’s department store workers.

In 1965, the 4,000 Bloomindale’s workers in New York City went on strike over wages 
and a number of other issues, and Torres became actively involved in the fight for 
justice at the department store, coordinating efforts for rallies, picket lines, and other 
aspects of the strike. After the 15-day strike ended with workers winning 26 cents an 
hour in wage increases and other improvements, Local 3 members rallied around Tor-
res, who accepted their calls to become a union organizer. Torres steadily rose through 
the ranks of Local 3, becoming a vice president in 1977, secretary-treasurer in 1984, and 
finally, president in 1998. Upon her retirement, Torres was appointed President Emeri-
tus by the Local 3 board.

“She was a remarkable woman and an inspiration to all of us,” Berrocal added.

Remembering a 
Legend for  

Women in the 
Labor Movement 
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Cassandra Berrocal, Women’s Network  
Diversity Co-Chair
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On February 9th, UFCW Local 75’s Women’s Network and Minority Coalition celebrated Black 
History Month with a workshop on Right to Work and its racist origins. More than 40 Local 75 
stewards and key members attended the workshop, which was facilitated by Robin Williams, 
UFCW International Vice President and Director of Civil Rights and Community Action. Mary 
Parker (Women’s Network Regional Coordinator) and Karen Salzer from UFCW Local 700 
were also there to share how Right to Work has affected their Local. 

“With the changing political landscape and attacks on women’s rights, it is important for 
women of all races, ages, and backgrounds to come together and mobilize,” says Karen 
Brown, Local 75 Executive Vice President and Women’s Network Regional Coordinator.  “We 
need to be aware of the history of this kind of legislation and understand how it has impact-
ed, and will continue to impact, women. Having this workshop was a good place to start.“ 

Connecting the Past with the Present During  
Black History Month

CELEBRATING OUR UNION SISTERS

Teka has been a strong member of Local 700 for three 
and a half years. She has helped on numerous cam-
paigns in the Indianapolis area, including the VOC 
program, Lift Retail, Jobs for Justice, as well as on the 
recent political campaigns where she was a “lost-tim-
er” working with both the UFCW and Indiana State 
AFL-CIO.  Teka is also a member of the Women’s Net-
work and has been chosen to be mentored by Mary 
Parker (Region 4 Regional Coordinator). 

Shaunteka “Teka” Campbell



At the Retail Conference in 2015, various 
UFCW Locals and Regions committed 
to bargain more family-friendly contract 
language when their contracts expired 
in 2015 and 2016. This commitment led 
to some significant improvements in 
contracts covering our UFCW members.  
One example is the Southern California 
Master Food Agreement covering close 
to 60,000 members who work for Albert-
sons/Safeway and Ralphs (a Kroger Com-
pany). (These are the same members 
who went on strike in 2003-2004 for close 
to 5 months to preserve their health and 
retirement plans.)

Prior to 2016, the Southern California 
Food contract required the companies to 
post the work schedule at noon on Friday 
for the workweek that started on the fol-
lowing Monday. This provided the work-
ers with only three days notice of their 
work schedule for the following week and 
often resulted in a number of problems for 
workers who were trying to juggle work 
and family obligations. Finding reliable 
and affordable daycare or after school 
options on such short notice was next to 
impossible as was scheduling doctor and 
dentist appointments.

The Southern California Unions initially 
proposed to amend the contract to re-
quire schedule posting two weeks in ad-
vance. A number of difficult issues, in-
cluding health and pension funding and 

wage increases, occupied most of the fo-
cus of the bargaining but the negotiators 
refused to give in on the issue of more 
scheduling notice. Ultimately, the Unions 
achieved an excellent contract that pro-
tects the members’ health and retirement 
benefits, raised wages every year of the 
contract and provided for a full weeks 
notice of the work schedule.

Many members were accustomed to only 
having three days notice of their schedule 
and initially had to adjust to a full week’s 
notice but now the members recognize 
the value of having more notice as their 
lives are a little easier because they have 
more time to plan the week ahead. Espe-
cially for those members who are raising 
families, this additional notice of the work 
schedule has been a big win.

Pam Bucknor, 
a cashier at 
Ralphs, for ex-
ample, unex-
pectedly be-
came a single 
parent to her 
three children 
when her hus-
band passed 
away in Oc-
tober 2015.  
When her hus-
band was alive 
and helping with the childcare respon-

Kathy Finn, Women’s Network Collective Bargaining Co-Chair

Fighting for Contract Language That 
Works for UFCW Families!

Pam and Her Children
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sibilities, Pam was fine with three days 
notice of her work schedule because she 
was able to work any schedule she was 
given. Once she was raising her three 
kids alone, Pam says that not knowing 
her work schedule added to the stresses 
she faced on a weekly basis. 

Because she could not plan her week in 
advance, Pam sometimes had to miss 
work to fulfill her childcare responsibili-
ties. Since the ratification of the new con-
tract on August 10, 2016, Pam’s life has 
become easier to manage. Having her 
schedule a week in advance has allowed 
her to make necessary appointments and 
participate more in her kids’ school activ-
ities. Pam has a greater sense of stability 
and confidence in her ability to raise her 
kids alone because she can plan to fulfill 
all of her family obligations without los-
ing hours.

Another Ralphs member, Chan-Nesha 
Williams also credits the new scheduling 
language with making her life easier. Af-
ter giving birth to her daughter Serenity 
in July of 2016, juggling childcare and her 
work schedule was her biggest challenge. 
When she returned to work, Chan-Nesha 
was lucky to have her grandmother as her 
primary babysitter but her grandmother 
was not always available on such short 
notice. Now that she knows her schedule 
in advance, her grandmother is able to 
provide the childcare so Chan-Nesha can 
work and support her child. Chan-Nesha 
says that this new language was a great 
win for her.

The UFCW Women’s Network encour-

ages all UFCW local unions to bargain 
more family-friendly contract language. 
The Collective Bargaining Workshop at 
the Women’s Network Convention last 
year focused on creating family-friendly 
language to incorporate into UFCW con-
tracts. The UFCW International has added 
some of the suggestions from that work-
shop into the UFCW model language and 
we suggest you use that as a resource.

Additional scheduling notice is an easy 
place to start making our contracts more 
family friendly because it is really a win-
win for the Union and the Company. Re-
duced absenteeism benefits the com-
panies as well as the workers. When 
workers have more time to plan, it is 
easier to fulfill both their family and work 
obligations and their Employer doesn’t 
have to scramble to fill their shift. More-
over, there is no need for the companies 
to wait until the last minute to post the 
schedule because they generally know 
far in advance how much labor they will 
need each week. Finally, family-friend-
ly contract language such as additional 
scheduling notice improves our mem-
bers’ lives.
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Chan-Nesha and Her Daughter



 

Julie Bryant 
Region 5 

UFCW Local 1995 
jbryant@ufcw1995.org 

Renae Brackey 
Region 6 

UFCW Local 9       
renae.brackey@frontier.com 

Rhonda Judd 
Region 4 

UFCW Local 227 
rjudd@ufcw227.org

Elsa Gordillo 
Region 6 

UFCW Local 293 
ufcw22elsa@qwestoffice.net 

Valencia Cunningham  
Region 5 

UFCW Local 1625 
vufcw1625@gmail.com

Linda Saboor 
Region 8 

UFCW Local 770 
linda.saboor@ufcw770.org 

Deliana Speights 
Region 8 

UFCW Local 1428 
deliana1428@msn.com

Angela Johnson 
Region 5 

UFCW Local 1000 
awjohnson292@yahoo.com 

Tina Buonaugurio 
RWDSU NE Joint Board 

comier@nejb.org 

Jacquelin Allen 
ICWUC of the UFCW 

jallen@icwuc.org 

Nikki Kateman 
Communications & 

Membership Co-Chair 
Local 338 RWDSU/UFCW  

nkateman@local338.org 

Lucy Lugo 
Region 1 

UFCW Local 1445 
llugo@ufcwlocal1445.org

Sherry Van Dyk 
Region 1 

UFCW Local 1245 
svandyk@local1245.com 

Karina Lopez 
Region 2 

UFCW Local 400 
klopez@local400.org 

Denise Jagielo 
Region 7 

UFCW Local 367 
djagielo@ufcw367.org 

Lisa W. Blackwell 
Region 2 

UFCW Local 1994 MCGEOL 
LWilsonia-Blackwell@mcgeo.org

Mayra Valladares 
Region 1 

Local 1102 RWDSU/UFCW 
mayra@local1102.org 

Laurie Mesa 
Region 8 

UFCW Local 5 
lmesa@ufcw5.org 

Sandra Williams 
RWDSU Southeast Council 

Sandra.williams416@gmail.com 

Rhonda Nelson 
International Chair 
UFCW Local 1500 

rhondan@ufcw1500.org 

Lynn Knaak 
Political Action Co-Chair 

UFCW International Union 
lknaak@ufcw.org 

Lois Taylor-Honeycutt 
Treasurer 

UFCW Local 431 
ltaylor@ufcw431.com 

Teresa D’Asaro 
Organizing Co-Chair 

UFCW Local 99 
teresad@ufcw99.com 

Fallon Ager  
Recorder

UFCW International Union 
fager@ufcw.org 

Nancy Quiring 
Education Co-Chair 

UFCW Canada 
nancy.quiring@ufcw.ca 

Kathy Finn 
Collective Bargaining Co-Chair 

UFCW Local 770 
kathyf@ufcw770.org 

Cassandra Berrocal 
Diversity Co-Chair 

Local 3 RWDSU/UFCW 
cassandrab3rwdsu@aol.com 

Mary Parker 
Region 4 

UFCW Local 700 
mparker@ufcw700.org

Karen Brown 
Region 4 

UFCW Local 75 
Karen.brown@ufcw75.org 



          2017 
          UFCW Women’s Network 
          Membership Application 	  
	  

	  

 
 
Active	  membership,	  open	  to	  all	  UFCW	  members	  in	  good	  standing,	  includes	  voting	  rights	  in	  Network	  activities.	  	  
Associate	  membership,	  open	  to	   those	  who	  aren’t	  active	  members	  but	  support	   the	  goals	  and	  purpose	  of	   the	  
Network,	  is	  open	  to	  all	  other	  supporters,	  including	  former	  members,	  retirees,	  and	  members	  of	  other	  unions.	  	  
Women’s	  Network	  membership	  renewals	  are	  due	  each	  January.	  
	  
	   Active	  Member	  
	   	   	   ☐ 	  Regular	  member	  -‐	  $25	  for	  one	  year	  
	   	   	   ☐ 	  	  Regular	  member	  -‐	  $70	  for	  three	  years*	  
	   	   	   ☐ 	  Contributing	  member	  -‐	  $50	  for	  one	  year	  
	   	   	   ☐ 	  	  Sustaining	  member	  -‐	  $100	  for	  one	  year	  
	   	   	   ☐ 	  Retired	  member	  -‐	  $10	  for	  one	  year	  
	   	   	   ☐ 	  	  Lifetime	  member	  -‐	  $350	  one-‐time	  payment	  
	  
	   Associate	  Member	  	  
	   	   	   ☐ 	  	  Associate	  member	  -‐	  $25	  for	  one	  year	  
	   	   	   ☐ 	  Associate	  member	  -‐	  $70	  for	  three	  years*	  
	   	   	   	  	  	  	  	  	  *	  Members	  wishing	  to	  pay	  for	  three	  years	  may	  do	  so	  at	  reduced	  rates	  
	  

Please	  attach	  your	  check	  made	  out	  to	  UFCW	  Women’s	  Network	  to	  this	  form	  and	  return	  to:	  

UFCW	  Women’s	  Network	  

425	  Merrick	  Avenue	  

	  	  Westbury,	  NY	  11590	  

	  	  ATTN:	  Rhonda	  Nelson	  

	  

	  
THANK	  YOU! 

 
Name: 

   

 
Address: 

   

 
City: 

  
  State/Province: 

 

 
Zip/Postal Code: 

   

 
UFCW Local No.: 

  
  Occupation: 

 

 
Work Location: 

  
  Home Phone: 

 

 
Work Phone: 

   
 E-Mail Address: 

 

    

☐   NEW APPLICATION  ☐   RENEWAL 



        

           2017 
          UFCW Women’s Network 

        Annual Local Union  
           Sponsorship Application 	  

	  
	  

 
  
	   Sponsorship	  Level	  
	  
	   	   	   ☐	  	  Bronze	  -‐	  $250.00	  	  
	   	   	   ☐	  	  Silver	  -‐	  $500.00	  	  
	   	   	   ☐	  	  Gold	  -‐	  $1,000.00	  
	   	   	   ☐	  	  Platinum	  -‐	  $1,500.00	  

	   	   	   ☐	  	  Diamond	  -‐	  $2,000.00	  

	  
	  

Please	  attach	  your	  check	  made	  out	  to	  UFCW	  Women’s	  Network	  to	  this	  form	  and	  return	  to:	  

UFCW	  Women’s	  Network	  

425	  Merrick	  Avenue	  

	  Westbury,	  NY	  	  11590	  

	  ATTN:	  Rhonda	  Nelson	  

	  

Thank	  You!	  

 
Name: 

   

 
Address: 

   

 
City: 

                    
   State/Province: 

 

 
Postal/Zip Code: 

   

 
UFCW Local No.: 

   

 
Title: 

                                 
         Telephone: 

 

 
E-Mail Address: 

   

    

☐   NEW APPLICATION  ☐   RENEWAL 


