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A Woman’s Place is in the Voting Booth... 
AND THE WHITE HOUSE!



Rhonda C. Nelson, Women’s Network International Chair

Your Voice Must Be Heard This Election Day!
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As I sit here writing this article, I can only shake my head 
about how this Presidential Election has turned into a 

three ring circus, as we wait for the media to expose the can-
didates’ next misstep, lie, or secret. 

Despite his non-apology, we already know how Mr. Trump 
feels about women. He has often referred to us as bimbos, fat 
pigs, slobs, and disgusting animals. Of course, the videotape 
confirms Trump’s attitude towards women, given his sexually 
aggressive remarks. The great author, poet and civil rights ac-
tivist, Maya Angelou, once said “When someone shows you 
who they are believe them; the first time.” I believe that Don-
ald Trump is a misogynist.  

If Donald Trump’s repeated behavior towards women doesn’t turn you off as a wife, 
mother, sister, daughter, and or as a woman then I have to ask, “Can we trust Don-
ald Trump to enact substantive policies without his negative view towards women 
affecting his policies or decision making? 

A lot is at stake during this election and we can’t continue to ignore issues that are 
important to women and our families by voting for candidates who fail to support 
our issues. Gender equality, child care, education, health care, scheduling, paid 
leave, and sick days are a number of economic issues that affect women and their 
families.  Women are the majority-voting bloc and can determine the outcome of 
this election. Let your voices and vote be heard!

 
 

Getting out to vote on Election Day can be difficult 
for many UFCW members who work long hours or  
evening shifts. Early voting or voting through an  
absentee ballot is a great option for those of us who 
want to make sure that our voices are heard but won’t 
be able to make it to the polls on November 8th.  
Every state has different options available to  
registered voters so visit the link below to see how you 
can ensure that you’re able to participate in this year’s 
elections!

Can’t Get to the Polls? Vote Early!

vote.org/early-voting-calendar
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There’s Too Much At Stake to Not Get Involved!
Lynn Knaak, Women’s Network Political Action Co-Chair

The theme at the UFCW Women’s  
Network convention held in Vancouver, 
BC in May was Turning Passion Into Ac-
tion. What better time than right now 
with the election on November 8th 
looming right around the corner then to 
take action now!

We cannot sit back and rely on others to 
get representatives elected that will work 
hard and fight for working families all 
across America.  We all need to do our part  
whether it is through phone banking, 
voter registration, canvassing, lit drops 
or talking to family and friends on the 
importance of this election and to sup-
port candidates who will be supportive 
of working families issues.

We need to look close at the Senators 
who have endorsed or have not de-
nounced Donald Trump and hold them 
accountable. There are many contested 
United States Senate races this election 
in states that include, Wisconsin, Penn-
sylvania, North Carolina, Ohio, Mis-
souri, Florida, Indiana, Nevada and New 
Hampshire. We need to work extra hard 
in these states to elect Senators who 
will work with us to move our working 

families agenda forward!

We must not get complacent when it 
comes to voting for the President of the 
United States, believing that Donald 
Trump could not possibly win. We must  
continually inform our members, 
family and friends who the real Don-
ald Trump is. He has offended entire 
groups of people including, Mexi-
cans, the disabled, reporters, the intel-
ligence of Iowan voters, Muslims, Af-
rican Americans, Asians, women, and 
POWS. This is someone who we cannot 
take a chance on becoming our next  
President and should infuriate all of us 
into taking action to ensure this will not 
happen. 

As the election gets closer you may no-
tice Donald Trump is trying to portray he 
has  a more compassionate side (per his  
advisors) but when the day is done he 
is and always will be a wolf in sheep’s 
clothing!

We encourage everyone to get involved 
this election and when we win to be 
proud that you made a difference by 
turning your Passion into Action!
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Our Vote Matters!
Deliana Speights, Women’s Network Region 8 Coordinator

This November, we have an  
opportunity to make history by elect-
ing the first woman President. The sig-
nificance of this is not lost on myself 
or the majority of our UFCW member-
ship, which happen to be women. 

It has been less than a century since 
women earned the right to vote in our 
country. Many women and their sup-
porters sacrificed a lot for this right. 
But this election is about so much more 
than just voting for a woman. 

That is why the UFCW Women’s Network went out to our worksite breakrooms to discuss 
the importance of voting. Our sisters signed pledge cards committing to vote, talk to their 
coworkers, precinct walk and phone bank. 

Our union sisters discussed how our president must understand that hard work in our 
country should be rewarded with good wages and benefits, as well as dignity and respect. 
They must realize that the chance to succeed, let alone support one’s family, should not be 
limited to the richest one percent. Most importantly, our next President must commit to 
creating good union jobs that our nation desperately needs.  

Now, more than ever, what America’s workers want and deserve is someone who will fight 
for the issues that matter most to their future. 

When it comes to jobs, we must increase wages, raise the minimum wage, and ensure that 
our nation’s wealthiest employers live up to their responsibilities. Only one candidate has a 
plan to ensure that this happens.  

When it comes to families, everyone understands that work schedules and policies have 
yet to adjust to the needs and demands that working mothers face. Only one candidate 
supports 12 weeks of paid family leave and believes that no worker should have to choose 
between a job and taking time off to care for a sick family member. 

Perhaps most importantly, only one candidate understands that slogans, anger, and hate 
will not bring this country together or strengthen the middle class.

Hillary Clinton fights for the issues that matter the most to hard-working families and she is 
the only candidate who has put forth serious solutions so that more hard-working Ameri-
cans can find a pathway to the middle class. 

This Election Day, don’t just vote to make history, vote to make our shared future better and 
brighter: VOTE for Hillary Clinton for President of the United States. Be sure that you also   
support your State Legislative, City Council, and local candidates who stand for the same 
values that we do and will fight for working families.

When UFCW Women Stand together great things can happen!
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UFCW SISTERS COMMITTING TO VOTE 
ACROSS THE COUNTRY!

Even U.S. Secretary of Labor Thomas Perez 
signed a pledge to vote card!
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 Nancy Quiring, Women’s Network Education Co-Chair & UFCW Canada

UFCW Canada’s new campaign, Closing the Gap, is calling on provin-
cial governments to commit to closing the gender wage gap as an 
urgent human rights priority. The gender wage gap is the difference 
in wages or earnings between men and women in their workplace. In 
Canada, this gap currently stands at 30%.

Racialized women, immigrant women, Aboriginal women and women with disabilities are 
all proven to be paid less for equal work than their male counterparts. Thanks to the labour 
movement, this gap in pay is already much less for women who are in a union. Fair pay 
means that the work women and men do is equally respected and valued. 

Unfortunately, this is not the reality for many workers in Canada and while discrimination 
based on gender is a human rights violation, the gender wage gap continues to be tolerated 
in all provinces. 

Suggestions to close the gender wage gap:

•  Make it easier to join a union
Union protection is especially helpful as an equality-promoting tool for closing the 
gender wage gap. On average, women union members earn $6.65/hour more than 
women without unions. Apart from increasing the wages for women, union protec-
tion often leads to greater access to full-time and more secure positions as well as 
increased part-time hours.

•  Introduce Pay Equity laws
Only two provinces – Ontario and Quebec – have proactive pay equity laws covering 
both public and private sector workers. Under these laws, employers must take active 
steps to identify and eliminate wage discrimination.

•  Legislate a living wage
As Canada’s leading private sector union, UFCW Canada is urging provincial govern-
ments across the country to legislate a living wage. A strategy which includes a living 
wage, reliable scheduling and better notice periods will help to improve the gender 
wage gap for all working women.

•   Require reliable scheduling practices, and better notice periods
With the exception of emergencies, employers should not be allowed to change the 
schedule once posted without the consent of the affected employees. Providing ad-
equate notice is important for allowing employees to plan their lives in such a way as 
to maximize their work hours to their desired level.

Together, we can urge provincial governments to make equal pay for equal work a reality for 
all working women in Canada. Send a message to your provincial government leaders today 
to put an end to the gender wage gap.

To participate in this campaign please visit the following link:  
ufcw.ca/closingthegap

Closing the Gap for Our Canadian Sisters



 

Julie Bryant 
Region 5 

UFCW Local 1995 
jbryant@ufcw1995.org 

Renae Brackey 
Region 6 

UFCW Loacal 9       
renae.brackey@frontier.com 

Rhonda Judd 
Region 4 

UFCW Local 227 
rjudd@ufcw227.org

Elsa Gordillo 
Region 6 

UFCW Local 293 
ufcw22elsa@qwestoffice.net 

Valencia Cunningham  
Region 5 

UFCW Local 1625 
ufcw1625@gmail.com

Linda Saboor 
Region 8 

UFCW Local 770 
linda.saboor@ufcw770.org 

Deliana Speights 
Region 8 

UFCW Local 1428 
deliana1428@msn.com

Angela Johnson 
Region 5 

UFCW Local 1000 
awjohnson292@yahoo.com 

Tina Buonaugurio 
RWDSU NE Joint Board 

comier@nejb.org 

Jacquelin Allen 
ICWUC of the UFCW 

jallen@icwuc.org 

Nikki Kateman 
Communications & 

Membership Co-Chair 
Local 338 RWDSU/UFCW  

nkateman@local338.org 

Lucy Lugo 
Region 1 

UFCW Local 1445 
llugo@ufcwlocal1445.or

Sherry Van Dyk 
Region 1 

UFCW Local 1245 
svandyk@local1245.com 

Karina Lopez 
Region 2 

UFCW Local 400 
klopez@local400.org 

Denise Jagielo 
Region 7 

UFCW Local 367 
djagielo@ufcw367.org 

Lisa W. Blackwell 
Region 2 

UFCW Local 1994 MCGEOL 
LWilsonia-Blackwell@mcgeo.org

Mayra Valladares 
Region 1 

Local 1102 RWDSU/UFCW 
mayra@local1102.org 

Laurie Mesa 
Region 8 

UFCW Local 5 
lmesa@ufcw5.org 

Sandra Williams 
RWDSU Southeast Council 

Sandra.williams416@gmail.com 

Rhonda Nelson 
International Chair 
UFCW Local 1500 

rhondan@ufcw1500.org 

Lynn Knaak 
Political Action Co-Chair 

UFCW International Union 
lknaak@ufcw.org 

Lois Taylor-Honeycutt 
Treasurer 

UFCW Local 431 
ltaylor@ufcw431.com 

Teresa D’Asaro 
Organizing Co-Chair 

UFCW Local 99 
teresad@ufcw99.com 

Fallon Ager  
Recorder

UFCW International Union 
fager@ufcw.org 

Nancy Quiring 
Education Co-Chair 

UFCW Canada 
nancy.quiring@ufcw.ca 

Kathy Finn 
Collective Bargaining Co-Chair 

UFCW Local 770 
kathyf@ufcw770.org 

Cassandra Berrocal 
Diversity Co-Chair 

Local 3 RWDSU/UFCW 
cassandrab3rwdsu@aol.com 

Mary Parker 
Region 4 

UFCW Local 700 
mparker@ufcw700.org

Karen Brown 
Region 4 

UFCW Local 75 
Karen.brown@ufcw75.org 
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Closing the Gap for Our Canadian Sisters



 New Application      Renewal





Active membership, open to all UFCW members in good standing, includes voting rights in Network 
activities.  Associate membership, open to those who arenʼt active members but support the goals and 
purpose of the Network, is open to all other supporters, including former members, retirees, and members 
of other unions.  Womenʼs Network membership renewals are due each January. 

 Active Member
   □  Regular member - $25 for one year 
   □  Regular member - $70 for three years* 
   □  Contributing member - $50 for one year 
   □  Sustaining member - $100 for one year 
   □  Retired member - $10 for one year 
   □  Lifetime member - $350 one-time payment 

 Associate Member  
   □  Associate member - $25 for one year 
   □  Associate member - $70 for three years* 
    
   * Members wishing to pay for three years may do so at reduced rates 

Please attach your check made out to UFCW Womenʼs Network to this form and return to: 

UFCW Womenʼs Network 

425 Merrick Avenue 

  Westbury, NY 11590 

  ATTN: Rhonda Nelson 

THANK YOU!

Name: 

Address: 

City:   State/Province: 

Zip/Postal Code: 

UFCW Local No.:   Occupation: 

Work Location:   Home Phone: 

Work Phone: 
  
 E-Mail Address: 

    



 New Application      Renewal







 Sponsorship Level 

   □  Bronze - $250.00  

   □ Silver - $500.00  

   □  Gold - $1,000.00 

   □  Platinum - $1,500.00 

   □  Diamond - $2,000.00 

Please attach your check made out to UFCW Womenʼs Network to this form and return to: 

UFCW Womenʼs Network 

425 Merrick Avenue 

 Westbury, NY  11590 

 ATTN: Rhonda Nelson 

Thank You! 

Name: 

Address: 

City: 
                   
   State/Province: 

Postal/Zip Code: 

UFCW Local No.: 

Title: 
                                
         Telephone: 

E-Mail Address: 
    


