
 

CHAIR’S COLUMN 

Volume 1, Issue 3    November 2015 

 

 

 
SPEAK UP AND 
SPEAK LOUD! 

 
NOW IS THE RIGHT TIME FOR EQUAL PAY 

FOR EQUAL WORK 
 

Several months ago, I was elated when California, 
Illinois, and New York joined Connecticut, Delaware, 
North Dakota, and Oregon in passing laws that 
require women to be paid equally for work that is, 
"substantially similar" to that of their male co-workers.  
The laws also places safeguards to ensure that 
employers do not retaliate if their employees openly 
discuss their wages or inquire about their companies' 
pay practices.  Effective January 11, 2016, the laws 
also allow the Federal government to ban federal 
contractors from disciplining or firing workers who 
make inquiries about their pay. 
 
While these measures will help close the gender 
wage gap, we need more states and Congress to step 
up and pass paycheck fairness laws.  Over two-thirds 
of American families depend on women’s economic 
security in order to survive; yet, women make 79 
cents for every dollar a white male earns.  Black and 
Latina women make even less at 63 cents and 54 
cents respectively, and the conditions in Canada 
pretty much mirror U.S. trends.  Non-union women 
are also less likely to have paid sick, personal, and 
family medical leave, which also places an additional 
burden on the family. 
 
Our nation’s lack of work-family policies have led 
many to justify the gender pay gap based on a 

number of factors, such as the concentration of 
women in traditionally female-dominated occupations, 
length of work experience, and time off for maternity 
leave or child care.  
 
During a speech at a recent event co-hosted by the 
National Women’s Law Center, AFL-CIO Secretary-
Treasurer Liz Schuler stated that, despite 
discrimination, women frequently: “go along to get 
along.”  Ms. Schuler asks working women to tell their 
stories and unite behind a policy agenda that gives 
them more rights on the job and more freedom in their 
daily lives.   
 
I urge my UFCW 
Sisters in the 
United States, if 
you haven’t 
already, to take 
the AFL-CIO’s 
Working Women 
comprehensive 
survey that can be 
found at ufcw.org/
wwsurvey .  I 
took the survey 
and so should 
you!  The survey 
will give you the 
opportunity to have your voice heard about the 
challenges you face as working women.  
 
While we applaud those elected officials that have 
helped pass equal pay laws, women must continue to 
stand up and speak loudly until others wake up and 
realize that paycheck fairness and work-family 
policies can only strengthen the economic security of 
our families and our nation’s economy. 

 

Rhonda Nelson 
Women’s Network 
International Chair 

Liz Shuler, “Women and Work.”  AFL-CIO, October 28, 2015, 10:59-11:01.  https://www.youtube.com/watch?v=jkH8pdzzcrI 
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MARK YOUR CALENDARS! 

Join the national movement to pass legislation for the Healthy Families Act (HFA) 

Millions of Americans don’t have access to paid sick days and paid family leave, 
which threatens their financial security, their health, and the health of their families, 
and our communities. 

Existing paid sick days and family leave laws clearly demonstrate that any fears that 
these policies will have a negative effect on businesses and economies are 
unfounded. In fact, when surveyed, employers generally support these laws after they 
are implemented and there have been no signs of economic harm.  Looking for a 
reason to pass the Healthy Families Act (HFA)? 

Research shows that: 

• Earned sick days and paid family leave help strengthen the economy. 

• Paid time off will strengthen families. 

• Increases employee loyalty and morale.         

• Earned sick days and paid leave protects public health and will make our country a safer, healthier place to live.  

• Small businesses support paid time off because it's good for their bottom line. 

• Paid sick days and family leave is good policy - and also good politics. 

Download the The Work Family Policy Toolkit at www.hfanow.org/toolkit designed as an aid for those interested in 
joining the national movement to create workplace policies that help families. The toolkit is packed with information, 
reports, messaging, stories and more - all focused on paid family leave and paid sick days and why hard working 
families deserve paid time off. 
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On June 28
th
, Women’s Network Region 1 

attended the New York City Pride Parade in 
support of UFCW OUTReach and our LGBTQ 
membership. Over one million people 
participated in the parade, including thousands of 
union members from different sectors of the labor 
movement.  It was an exciting day and we’re 
already looking forward to marching in the Pride 
Parade next year!  
 

 

Pictured: Sandra Oxford, Minerva Villar, Vilmarie Solivan, Betty Walston, Shayanne Walston, Stuart Appelbaum (RWDSU 
President/UFCW Executive Vice President), Michele Kessler (OUTReach International Chairperson), John Woods (OUTReach 
Regional Coordinator) and Agueda Arias. 

REGION 1  
Pride in New York City 

 
The A&P bankruptcy has been a main priority for many of 
the Locals in Region 1. Fallon Ager-Nelson (Women’s 
Network Recorder) is coordinating the A&P Displaced 
Worker Committee for the Region, which is providing 
assistance to members impacted by the bankruptcy and 
has hosted a number of Resource Fairs for these 
members. A number of Women’s Network 
Representatives from Region 1 are also actively involved 
in the Committee and have been promoting the work to 
our members. 
 
Region 1  was proud to have attended an event in support 
of Assembly Member Shavonda Sumter, a dynamic leader 
in New Jersey State government, to thank her for her work 
on behalf of the displaced A&P workers. She offered 
assistance to the A&P Displaced Worker Committee and 
did media outreach in regards to the Resource Fairs that 
were held in New Jersey.  

 
 
 
Pictured from left to 
right: Fallon Ager-
Nelson (Women’s 
Network Recorder), 
Assembly Member 
Shavonda Sumter, 
Sherry van Dyk and 
Nikki Kateman 
(Region 1 
Coordinators)  

 
REGION 1 Rapid Response to A&P Displaced 

 
During the annual Region 1 District Council 
Conference in Atlantic City, New Jersey held 
September 27th-30th, the Region 1 Women’s 
Network hosted a workshop on using social 
media to effectively communicate with members 
generally, and during organizing campaigns. 
The workshop was facilitated by Janna Pea 
(RWDSU), Nikki Kateman (Local 338 and 
Women’s Network Regional Coordinator), and 
Joe Fedele (Local 1500). Approximately 30 
union delegates and staff members attended 
and the session received great feedback.  

REGION 1 
Workshop Reaches Members Using 
Social Media 
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Over 150 Local 431 members and their families enjoyed a beautiful day celebrating Labor Day. After the 
Parade Union members from all area Unions joined together for a Picnic next to the Mississippi River in 

Hampton, Illinois to hear from Local, State and National Politicians, including Hillary Clinton. 

REGION 6 

Local 431 Labor Day Parade In the Quad Cities  (Iowa & Illinois) 

 

REGION 5 Stewards Conference Local 1995 

Julie Bryant and Anne Barnett 
representing UFCW WOMEN'S 
NETWORK and OUTREACH coalition at 
the Local 1995 Stewards Conference 
2015. 
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Region 8 Kicks off October with 2 Day Conference 

 

Region 8 Supporting El Super Workers 

On Wednesday, October 28th, over 500 labor, community and faith leaders joined 
El Super workers at the company's flagship Paramount, CA store. El Super closed 
the store in response to a planned nonviolent civil disobedience by the store's 
entrance.  Workers continue to fight for a contract. 

Leaders from across the country, joined together at this year’s Region 8 conference.  
Highlights included speakers, Esther Lopez, UFCW International Executive Vice 
President, Robyn Robbins, UFCW International Union,  Jim Araby, UFCW 
International Western States Council, and many more!  Our thanks to all who were 
able to attend and participate!  The region is committed to the Women’s Network 
Mentorship program and bringing a voice to the workplace. 

Margo Feinberg, Schwartz, 
Steinsapir, Dohrmann & Som-
mers LLP is presented  the War-
rior for Workers Award, for her 
tireless service to give Workers a 
Voice. Presented by Kathy Finn, 
Local 770 & Deliana Speights, 
Local 1428. 

Esther Lopez, UFCW 
International Executive Vice 
President, shares TELL US 
YOUR STORY campaign. 

Interactive workshops were 
inspiring & educational. 

Follow the El Super Fight on Facebook  justiceforelsuperworkers 

Conference Highlights 

2015 
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Thirty years ago Canada held its first and only federal 

leaders’ debate on women’s issues. The televised 

debate provided an important opportunity for 

Canada’s political leaders to address the issues that 

specifically affect women and tell Canadians how their 

policies would impact women’s lives. 

 

The world has changed significantly since that first 

debate. More women than ever before are graduating 

from university, entering new professions, and 

running for public office. 

 

But the world hasn’t changed enough. Because of 

enduring gender inequality, women continue to form 

the majority of people living in poverty in Canada. 

 

Domestic and sexual violence directly impacts women 

from every walk of life – driving more than 8,000 

women and children in Canada to seek protection 

from a shelter or transition home on any given day – 

and levels of violence against Aboriginal women and 

girls are completely unacceptable. Young women 

graduating today will still earn 20% less than their 

male peers for the same full-time work, will be 

promoted less often to senior management positions, 

and will spend twice as much time doing unpaid work 

at home. 

In spite of women’s crucial contributions to the 

economic, social and democratic life of Canada, their 

concerns received scant attention in the 2011 federal 

leaders’ debates. The word ‘women’ was rarely 

pronounced, and only one policy issue specifically 

affecting women (violence against women) was 

mentioned – once. Yet in that election, over half a 

million more women turned out to vote than men. 

175 women’s organizations campaigned together to 

coordinate a national campaign called “Up for 

Debate”.  Once the election was called, the Up for 

Debate campaign (through petitions) put pressure for 

a nationally broadcast debate for the leaders to tell 

voters how they intended to build a Canada that 

works for women.  Over 500,000 participants 

supported the concept through online petitions. When 

leaders wouldn’t come to the table, the campaign 

went to Plan B and pushed for one on one exclusive 

interviews with each leader on the issues. It may not 

have been the debate that was first aimed for – but 

we’ve set an important precedent - women and 

their rights were taken as a ballot box issue! – WHAT 

A HISTORIC MOMENT! 

 

 

 

UFCW WOMEN’S NETWORK CANADA 
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Rhonda �elson 

International Chair 

UFCW Local 1500 

rhondan@ufcw1500.org 

 

 

 

 

 

 

 

Lois Taylor-Honeycutt 

Treasurer 

UFCW Local 431 

ltaylor@ufcw431.com 

 

 

 

 

 

 

 

Fallon Ager �elson 

Recorder 

Local 338* RWDSU UFCW 

fager@local338.org 

 

 

 

 

 

 

 

Teresa D’Asaro 

Organizing Co-Chair 

UFCW Local 99 

teresad@ufcw99.com 

 

 

 

 

 

 

 

Lynn Knaak 

Political Action Co-Chair 

UFCW International Union 

lknaak@ufcw.org 

 

 

 

 

 

 

�ancy Quiring 

Communications & 

Membership Co-Chair 

UFCW Canada 

nancy.quiring@ufcw.ca 

 

 

 

 

 

 

 

Kathy Finn 

Collective Bargaining Co-Chair 

UFCW Local 770 

kathyf@ufcw770.org 

 

 

 

 

 

 

 

Cassandra Berrocal 

Diversity Co-Chair 

Local 3 RWDSU UFCW 

cassandrab3rwdsu@aol.com 

Julie Bryant 

Region 5 

UFCW Local 1995 

jbryant@ufcw1995.org 

Ranae Brackey 

Region 6 

UFCW Local 9 

renae.brackey@frontier.com 

Rhonda Judd 

Region 4 

UFCW Local 227 

rjudd@ufcw227.org 

Chandra Yungbluth 

Region 4 

UFCW Local 75 

chandra.yungbluth@ufcw75.org 

Elsa Gordillo 

Region 6 

UFCW Local 293 

ufcw22elsa@qwestoffice.net 

Liza Ramirez 

Region 5 

UFCW Local 1625 

lizamramirez@msn.com 

Linda Saboor 

Region 8 

UFCW Local 770 

linda.saboor@ufcw770.org 

Deliana Speights 

Region 8 

UFCW Local 1428 

deliana1428@msn.com 

Angela Johnson 

Region 5 

UFCW Local 1000 

awjohnson292@yahoo.com 

Glenda Villalta 

Region 8     

UFCW Local 5 

gvillalta@ufcw5.org 

Tina Buonaugurio 

RWDSU NE Joint Board 

comier@nejb.org 

Kathy Campbell 

RWDSU District Council 

kkcampbell@local108rwdsu.org 

Jacquelin Allen 

ICWUC of the UFCW 

jallen@icwuc.org 

 

�ikki Kateman 

Region 1 

RWDSU/UFCW Local 338 

nkateman@local338.org 

Lucy Lugo 

Region 1 

UFCW Local 1445 

llugo@ufcwlocal1445.org 

Sherry Van Dyk 

Region 1 

UFCW Local 1245 

svandyk@local1245.com 

Karina Rogado 

Region 2 

UFCW Local 400 

krosado@local400.org 
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Members joining in November or December 2015, will receive active 
status and your payment will be applied to 2016. 
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