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Women’s Network 
celebrates with    
Bette Mercer! 

On May 1st, founding 
Women's Network member 
and Education Co-Chair, 
Bette Mercer retired.   
 
A mentor, a friend, a confi-
dant, someone who always 
believes the best in you, 
and someone who marks 
her work with excel-
lence.  Bette Mercer, is this 
and more. We will truly miss 
her!   
 
We wish you happy and 
safe travels Bette, and new 
adventures that bring you 
joy.   

 

 

 

 

 

Several months ago I was in contract 
negotiations with one of our larger em-
ployers. One of the company’s negotia-
tors informed us that he would have to 
end at approximately 3:00 PM that day.  
After being pressed why, he finally ad-
mitted that his daughter played sports 
and that she had a game that evening 
that he had to attend.  He also admitted 
that he was reluctant to tell us because 
he didn’t know how we would react. 

 

Yet, he wasn’t the only man in the room 
who was facing work/family balance 
issues. One of the attorneys' explained 
how, each month, he and his wife strug-
gle to plan their children’s hectic after-
school schedules. Every day, they try 
their best to attend their children’s event 
or escort them to practice.  Another man 
pointed out that due to the hospitaliza-
tion of a family member, that he would 
not be available for one of the sched-
uled meetings. 

 

I chuckled at first, as I thought of the 
numerous times I found myself in this 
position as I was raising my daughter, 
as well as the countless number of 
working women who came before and 
after me.  

 

 

 

Juggling child care and family related 
issues can be stressful for both men 
and women and while I’m happy to ex-
perience this cultural shift among my 
male colleagues and associates, I have 
no doubt that these men are more in-
volved with family responsibilities than 
previous generations of men.  The 
American workplace remains stuck in 
the 1950’s.  It’s still operating on the 
model of Dad as the family’s breadwin-
ner and Mom staying at home to take 
care of the kids. Today women com-
prise over fifty percent of the workforce. 
Despite these changes, women are still 
viewed as the main child care provider 
and are therefore expected to take time 
away from paid work, causing them to 
receive less pay and overlooked for pro-
motions no matter how hard they work 
or express an interest in moving up the 
ladder. 

 

Traditional attitudes and stereotypes 
have also prevented some men from 
requesting time-off, flex time, and less 
traveling. Like women, these men fear 
not being taken seriously, overlooked 
for promotions, and not being consid-
ered “one of the boys”.  It is important 
that everyone recognize that work con-
flicts are both women’s and men’s is-
sues, and I urge all men to join or con-
tinue this conversation, both inside and 
outside of their workplace, so that we 
can move forward to  meet the ever- 
changing needs of today’s families.  

Rhonda Nelson 
Women’s Network 
International Chair 

SAVE THE DATE! 
 

Women’s Network  
Convention 

 
May 12, 2016 - May 15, 2016 

 

The next Women’s Network 
Convention will take place 

at the Hyatt Hotel   
Vancouver, BC,  

Canada.  
 
Registration and opening 
evening reception are 
scheduled to take place  on 
Thursday, May 12, 2016. 
 
The convention will end 
after a half day session on 
Sunday, May 15, 2016.  
 

Further details to follow. 
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Connect with  
Justice for  

El Super Workers  
on Facebook 

 
 

 
https://www.facebook.com/
justiceforelsuperworkers 

By Teresa D'Asaro  
Organizing Co-Chair 

On Thursday, April 23rd, the Region 1 Women's Network hosted a social media training 

for its members. The training was held at Local 1102's office and conducted by Elizabeth 

McKenna, Director of Commu-

nications for the New York City 

Council of Carpenters.  

Over a dozen Region 1 

Women's Network members 

from several local unions in 

New York and New Jersey 

participated and learned the 

importance of unions having 

and using social media, as well 

as techniques for effectively 

communicating with members.  

UFCW Women’s Network Joins El Super Boycott Action 

 Region 1 - Gaining Traction with Social Media  

 

Nielsen Online's 

latest research shows 

that social networking 

is now more popular 

than email. According 

to their study, 66.8% 

of Internet users have 

used social networks, 

while only 65.1% 

have used email. 

Page 2 VOLUME 1, ISSUE 2  

 
Support the  
El Super  
Boycott! 

 

Visit: 
 
www.boycottelsuper.org 

March 25, 2015 Phoenix, Arizona - CALL TO ACTION TO SUPPORT EL SUPER WORKERS 

On March 25, 2015, the UFCW Women's Network joined the El Super boycott by 
picketing at an El Super store in Phoenix, Arizona.   

The El Super boycott started in Southern California where over 600 El Super workers 
across seven Southern California stores have been working with an expired contract 
since September 2013.   
  
The boycott has now moved to Phoenix, Arizona where stores are also being pick-
eted. The El Super market workers, along with community organizations, endorse 
the call to boycott El Super markets. They have come together because despite 
huge profits, El Super has continued to refuse to negotiate a fair contract in Los An-
geles, California. Hundreds of picketing workers, faith leaders, the United Food & 
Commercial Workers and community members will continue to boycott until workers 
achieve their core goal of winning respect and a fair contract.  
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By Lynn Knaak   
Political Action Co-Chair 

  

Governor Walker has once again betrayed 
the hard working, middle class workers of 
Wisconsin.   After his statement saying he 
had little interest in pursuing a right-to-
work law in Wisconsin, he signed legisla-
tion on March 9, 2015 making Wisconsin 
the 25th state to become a Right to Work 
state. 
  
By signing Right to Work into law, Gover-
nor Walker continues his attack on the 
hard working, middle class families of Wis-
consin. Under Governor Walker’s watch I 
have seen many changes in my home  

 
state of Wisconsin, all of which are to stifle 
the middle class. Make no mistake, this 
law will bring down wages and benefits 
and is an attack on workers’ rights! The 
wording alone is deceptive "Right to Work" 
as people think to themselves of course I 
deserve the right to work. We need to 
communicate more effectively with our 
members and the public as to what this 
law really means! 
  
Our fight is not over, we will continue 

to stand up and fight for the right to 

protect the hard working families of 

Wisconsin. 

Another State Falls to Right to Work Legislation 

Right to Work...For Less 

There has been a lot of discussion recently 
about "Right to Work" and if it's a good 
thing or bad. When you first look at just the 
phrase, "Right to Work", one would think 
it's a good thing and people should have 
the right to work. But do not let that phrase 
deceive you. Deception is the key to corpo-
rations wanting you to believe that they 
have your best interest in mind. Their inter-
est is profit, not people.  

Right to Work brings down wages and 
benefits and is an attack on workers' rights. 
It means less money to buy homes, cars 
and the food that you put on your table. It 
means fewer benefits in the way of higher 
medical costs with less coverage. It means 
college education for your children may not 
be affordable and working longer because 
pensions have been reduced or deleted. 

Right to Work puts workers at a disadvan-
tage by making it harder to collectively bar-
gain for wages, benefits and safe working 
conditions. 

You work hard to provide for yourself and 
your family. You helped your company be-
come profitable and helped your commu-
nity thrive by purchasing goods and ser-
vices. Right to Work has allowed some 
workers to take the wages and benefits 
that your dues have helped pay for through  

contract negotiations without paying their 
fair share. This is wrong and so is Right to 
Work.  

Recently the new Illinois Governor has an-
nounced a proposal to enable local Illinois 
communities to adopt their own right to 
work regulations or local “right to work 
zones”.  These local “right to work zones” 
or “employee empowerment zones” as he 
calls it, is another deceitful phrase that 
would only benefit corporations therefore 
reducing the middle class and  weakening 
workers and their unions. We believe it 
would be corporate empowerment and 
would reduce the middle class and the col-
lective bargaining power of unions.  

"When we unite, when we stand together, 
we can and will create a better future for 
every hardworking family", says newly 
elected International President, Marc Per-
rone.  These words are important to re-
member. As union members, we must re-
main united and stand together, with One 
Voice.   
 
Don't be fooled by greedy billionaires 
and special interest groups that spend 
millions trying to convince you that 
Right to Work is better for you. The fact 
is Right to Work really means The Right 
to Work for Less.  

"When we unite, 

when we stand 

together, we can 

and will create a 

better future for 

every hardworking 

family" 
 International President,  

Anthony “Marc” Perrone 

By Lois Taylor  
Treasurer 



 

UFCW WOMEN’S NETWORK E-NEWS  Print Version 

 
Call to Action! 
 

Sign the petition at:  

www.ufcw.ca 

UP for the DEBATE 

UFCW Canada is up for the debate. But what about the 
leaders of the federal political parties? Women in Canada 
have questions. Up for Debate challenges our leaders to 
answer them. 
  
UFCW Canada, the National Council Women's Advisory 
Committee, and community allies have endorsed Up for 
Debate - a national campaign to raise awareness about 
women's rights in the lead up to the 2015 federal elec-
tion. Up for Debate calls on all political parties to commit to 
a federal leaders' debate on issues identified by women - the first in 30 years, and to 
make meaningful commitments to change women's lives for the better, at home and 
abroad. 
 
Why have a debate? Women make up half the population and labor force, yet in the 
last federal leaders' debates the word "women" was barely mentioned. 
  
We're calling for all political parties to detail and debate their platform commit-
ments to: 
 
Ending women's economic inequality: Address growing economic inequality and 
income gaps, including between women themselves. Recognize women's contribu-
tions to the economy and society, and fund 
public services and social programs that help 
lift women out of poverty, beginning with uni-
versal childcare, affordable housing, and 
fairer immigration policies.  

Ending violence against women: Take a 
comprehensive, well-resourced approach to 
addressing the root causes of violence 
against women in Canada, including the ex-
treme levels of violence against Aboriginal 
women and girls. Provide support for survi-
vors, hold perpetrators accountable, chal-
lenge sexism that perpetuates violence, and 
show leadership on the international stage to 
end violence against women in all forms. 
  
Supporting women's leadership and or-
ganizations: Recognize the fundamental 
role that women's organizations play in bring-
ing about positive social change, and re-
invest in Canada's organizations and institu-
tions that champion justice and equality for 
all women. Create a flagship Canadian fund to support women's organizations and 
women's human rights defenders around the world. 
  
So far, NDP leader Thomas Mulcair, and Green Party leader Elizabeth May 
have endorsed the debate. Stephen Harper, Justin Trudeau, and Mario 
Beaulieu have yet to sign on. Take action and send a message, to add your 
voice to the millions of Canadians calling for a debate to address women's 
rights by visiting our website at: UP FOR THE DEBATE  

UFCW CANADA is up for the DEBATE 

.   
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Nancy Anderson is a member of UFCW Local 75 and works as a Shift Supervisor at a 
Rite Aid Pharmacy in Toledo, Ohio. She has been a member for 40 years! 
 
She is an executive board member of UFCW Local 75 and also sits on the board of the 
Point Place Business Association. In her spare time she loves to travel and enjoys 
baseball, football, hockey games and Nascar races. 
 
“I have always been interested in the UFCW Women's Network. I especially enjoy the 
summer seminar and fall dinner parties.” says Nancy.  “I like getting educated about 
what women are still struggling to achieve in the workplace and how to manage home 
and work time. It is interesting that women from all walks of life still have the same is-
sues.” adds Nancy. 

 
Nancy encourages all UFCW members to participate in the Women's Network 
programs stating that she feels they will find these programs informative 
and enjoyable. 

Member Spotlight- Nancy Anderson 

 

Anne Barnett is a new member of the Women's Network. She was mentored by 

Women’s Network Executive Board Member Julie Bryant. Anne, along with other ac-

tivists participated in the April 15th day of action by taking the bus to St. Louis and 

demonstrating in support of raising the minimum wage.  

Anne is actively involved in the communities on many levels and she is especially 

active with getting our younger members involved with their Union. 

Local 1995 welcomes Anne Barnett, who has now been hired because of her 

many attributes!   

 

We welcome her spirit and passion! 

Region 5- Anne Barnett -Connecting Through The  Mentorship Program! 

CONGRATULATIONS! 
During this year's International Advisory and Executive Board meeting, International 

Vice President and Director of Civil Rights and Community Action Department, Esther 

Lopez was appointed to the position of Executive Vice President.   

Gemma de Leon, president of RWDSU Local 1102 and Kim Cordova, president of 

UFCW Local 7  became International Vice Presidents, and Tish Ramirez was appointed 

to the positions of International Vice President and Director of Region 6.  

Sisters Cordova, de Leon and Ramirez will join Esther Lopez, Christyne Neff and Pearl 

Sawyer who were previously Vice Presidents on the Executive Board.  

 

UFCW Women’s 

�etwork would like 

to congratulate all 

of you on your new 

positions!  

Anne Barnett,  
UFCW Local 1995 

Nancy Anderson, 
UFCW Local 75 
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Children are  

Our Greatest  

Resource! 

 

by Netsy Finestein  
Consultant and Senior Fellow with the Institute 
for Research on Labor and Employment 
 
Nobody understands better than parents 

the importance of children's early years 

and how they set the course for success 

in school and in life. In today's economy, 

working parents need better access and 

financial support for quality child care op-

portunities that give our kids that strong 

start they need.  Here's what's been 

happening at the national and state 

level: 

President's Budget Includes Compre-

hensive Early Childhood Education 

Plan 

 

In early February, President Obama re-

leased his fiscal year 2016 budget, which 

includes significant investments to expand 

and enhance early childhood education 

and child care throughout the nation. The 

proposed budget would increase funding 

for pre-kindergarten, the Preschool Devel-

opment Grants program, the Child Care 

Development Fund, Head Start, Early 

Head Start-Child Care Partnerships and 

voluntary home visiting programs. The 

budget also includes an expansion of the 

Child and Dependent Care tax credit from 

$1,000 to $3,000 per child, per year that 

will help families struggling with the cost 

of high-quality care for their kids. 

  

Congress has now started its budget 

process and there has been strong sup-

port from both Republicans and Democ-

rats in the House and Senate for greater 

investments in early learning. 

  

States Taking Action on Early 

Learning 

 

This year, many governors - Republicans 

and Democrats alike - used their state of 

the state addresses and budget an-

nouncements to highlight existing and 

future investments in early learning. Last 

year, 28 states and the District of Colum-

bia increased their total investment in pre-

K, with 10 states increasing by more than 

20 percent. Only six states provided no 

state funding for pre-K (Idaho, Montana, 

New Hampshire, North Dakota, South 

Dakota and Wyoming), which could 

change this year.  We're working hard to 

make sure states build on this success 

and that they create more opportunities 

that will help children enter kindergarten 

ready to learn.    

 

First Five Years Fund sends out monthly 

updates for parents, providers and com-

munity leaders on what our elected lead-

ers are doing to support early childhood 

programs across the country. Give us 

your feedback - we'd love to hear from 

you! Send tips and suggestions and your 

email if you want to receive monthly up-

dates and action alerts to info@ffyf.org. 

 

First Five Years Fund helps achieve better 

results in education, health and economic pro-

ductivity through investments in quality early 

childhood education programs. FFYF provides 

knowledge, data, and advocacy - persuading 

federal policymakers to make investments in 

the first five years of a child's life that create 

greater returns for all. 

  

CHILD CARE AND EARLY CHILDHOOD EDUCATION  

 

Subscribe to 

monthly updates at: 

info@ffyf.org 
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Netsy Finestein was honored as 
a Working Family Champion 
of Change by President Obama 
on April 16th. 
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UFCW Local 876 launched its Women's 

Network in May 2014. Less than a year 

later they have already developed a ro-

bust program for women members to 

have a significant hand in contributing to 

surrounding communities and UFCW Lo-

cal 876 represented work places through 

the benefits of collective efforts' strength. 

"One of the greatest things about the 

Network is its focus on community" 

Roger Robinson, UFCW Local 876 presi-

dent said. "Giving back and building com-

munity is what unions do, and this is a 

great extension of services UFCW Local 

876 provides." 

  

As a newly launched local network, 

the women of UFCW Local 876 have 

already executed several successful 

programs including: 

 

•  A "Rosie the Riveter" ribbon fund 
raiser which is a great way to intro-
duce the network and to identify sup-
porters.  

 
• A "Great First Day" backpack pro-

ject to get school supplies to children 
in our communities in need.  

 
• The development of a bowling fund 

raising event which is a project to 
support HAVEN Oakland County's 
only comprehensive program for vic-
tims of domestic violence and sexual 
assault.  

 
• The creation of UFCW Local 876 

Women's Network Facebook page 
where members can find not only 
great photos, but important notices, 
meeting minutes, expectations, suc-
cesses and national news regarding 
women's rights. 

 
As a result of the work of the UFCW Lo-

cal 876 Women's Network, several 

women leaders have emerged.  Penny 

Darling was hired to be a Legislative and 

Political "loss-timer" to assist and educate 

union members during the general elec-

tion in November.  Michelle Nickson, a 

UFCW Local 876 membership represen-

tative, utilized the Rosie Ribbons to de-

velop sisterhood solidarity during a recent 

organizing campaign at a nursing home 

in Sterling Heights, which resulted in a 

voice at work for over 90 women!   

Region 4 - Focus on Community 

"One of the 

greatest things 

about the Network 

is its focus on 

community"  
Roger Robinson, 

President,  

UFCW Local 876   

 

 

 
 

Students  from Washington-Parks Elementary School, Redford Township   

Penny Darling & 

Brenda Reid arrive 

ready to fill cute 

backpacks secured 

from the Kroger Co.   

Great work!  

“Rosie the Riveter” ribbon 

fundraiser.  
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In January of 2014 the 
UFCW Women's Net-
work launched a highly 
successful formal men-
toring program with 14 
teams of mentors and 

mentees participating. 

 If anyone is interested 
in becoming either a 
mentor or mentee 
please contact your 
UFCW Women's Net-
work Regional Coordi-

nator. 

Region 8 started its Women's Network 

Mentoring program last year with 7 union 

representatives agreeing to serve as men-

tors to 7 rank-and-file women members 

who wanted to learn and become more 

involved in the union.  The union repre-

sentatives agreed to do 3 simple things: 

• Meet with the member monthly for 

coffee or lunch to discuss how the 

union works and answer questions; 

• Bring the member to a quarterly 

lunch at the local union office to dis-

cuss areas of common interest with 

the other women involved;  

• Bring the member to union events: 

rallies, meetings and lobbying. 

 

Congratulations to last year's mentee, 

Samantha Christian, who was accepted 

to the International Blue and Gold Pro-

gram and is currently working as a SPUR 

on our El Super Contract Campaign.   

Region 8 Lobby Actions 

On March 24th, Southern California 

Women's Network members attended the 

Los Angeles City Council hearing regard-

ing raising the minimum wage in the City of 

Los Angeles to $15.25 per hour. 

On April 15th, they rallied with thousands 

of other workers who support a substantial 

increase in the minimum wage for retail, 

fast food and home care workers. 

On April 17th, they  lobbied at the local 

offices of four California State Assembly 

members (Matt Dababneh, Adrin Nazarian, 

Mike Gatto and Chris Holden - all men).  

They were asked to support three bills 

that are priorities for the UFCW in Cali-

fornia:  

• The Minimum Wage Fairness Act 

that raises the minimum wage in Cali-

fornia to $13.00 per hour in 2017 with 

annual increases tied to inflation begin-

ning in 2019; 

• The Fair Scheduling Bill that gives 

workers at least two weeks' notice of 

their work schedule and additional pay 

for last minute schedule changes; 

• A Grocery Worker Retention Bill that 

will allow a new owner to terminate an 

eligible worker during a 90-day transi-

tion period after a change in ownership 

only if the new owner can show 

"cause" for termination. 

Region 8 - Mentorship Program Growing Strong in 
Southern California 

.  

Page 8 VOLUME 1, ISSUE 2  

 

April 15th, Los Angeles 
March to support raising 
the minimum wage. 

Mentors and Mentees visit the office of 
Assembly Member Mike Gatto.  This was 
one of four visits to California State As-
sembly members.  We Can Do It! 

 

Guide 
    

Inspire 

Welcome 

    
Support 

Share 

Listen 
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$ikki Kateman 

Region 1 

RWDSU/UFCW Local 338 

nkateman@local338.org 

 

 

 

 

 

 

Lucy Lugo 

Region 1 

UFCW Local 1445 

llugo@ufcwlocal1445.org 

 

 

 

 

 

 

 

Sherry Van Dyk 

Region 1 

UFCW Local 1245 

svandyk@local1245.com 

 

 

 

 

 

 

 

Yolanda Anwar 

Region 2 

UFCW Local 400 

yanwar@local400.org 

 

 

 

Liza Ramirez 

Region 2 

UFCW Local 1625 

lizamramirez@msn.com 

 

 

 

Rhonda Judd 

Region 4 

UFCW Local 227 

r.judd@ufcw227.org 

 

 

 

Chandra Yungbluth 

Region 4 

UFCW Local 75 

chandra.yungbluth@ufcw75.org 

 

 

 

Julie Bryant 

Region 5 

UFCW Local 1995 

jbryant@ufcw1995.org 

 

 

 

 

 

Elsa Grodillo 

Region 5 

UFCW Local 293 

ufcw22elsa@qwestoffice.net 

 

 

 

 

 

Angela Johnson 

Region 5 

UFCW Local 1000 

awjohnson292@yahoo.com 

 

 

 

 

 

Linda Saboor 

Region 8 

UFCW Local 770 

linda.saboor@ufcw770.org 

 

 

 

 

 

Deliana Speights 

Region8 

UFCW Local 1428 

deliana1428.msn.com 

 

 

 

 

 

Glenda Villalta 

Region 8    UFCW Local 5 

gvillalta@ufcw5.org 

 

 

 

 

 

Tina Buonaugurio 

RWDSU NE Joint Board 

comier@nejb.org 

 

 

 

 

 

Kathy Campbell 

RWDSU District Council 

kkcampbell@local108rwdsu.org 

 

 

 

 

 

Jacquelin Allen 

ICWUC of the UFCW 

jallen@icwuc.org 

 

 

 

 

 

 

 

Rhonda $elson 

International Chair 

UFCW Local 1500 

rhondan@ufcwlocal1500.org 

 

 

 

 

 

 

 

Lois Taylor-Honeycutt 

Treasurer 

UFCW Local 431 

ltaylor@ufcw431.com 

 

 

 

 

 

 

 

Fallon Ager $elson 

Recorder 

Local 338* RWDSU UFCW 

fager@local338.org 

 

 

 

 

 

 

 

Teresa D’Asaro 

Organizing Co-Chair 

UFCW Local 99 

teresad@ufcw99.com 

 

 

 

 

 

 

 

Lynn Knaak 

Political Action Co-Chair 

UFCW International Union 

lknaak@ufcw.org 

 

 

 

 

 

 

$ancy Quiring 

Communications & 

Membership Co-Chair 

UFCW Canada 

nancy.quiring@ufcw.ca 

 

 

 

 

 

 

 

Kathy Finn 

Collective Bargaining Co-Chair 

UFCW Local 770 

kathyf@ufcw770.org 

 

 

 

 

 

 

 

Cassandra Berrocal 

Diversity Co-Chair 

Local 3 RWDSU UFCW 

cassandrab3rwdsu@aol.com 
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